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Our Vision is to inspire and celebrate  
learning, achievement, faith and fun. 

Ours is a school that works in partnership with the community to enable and equip each child to “live 

life to the full” (The Gospel of John, Chapter 10 Verse 10), reflecting the Christian values of our 

foundation. 

 

We will realise our Vision by: 

• demonstrating, as a Church school, our Christian values in action 

• providing a happy, healthy and secure environment where all are respected, valued and 

encouraged to contribute 

• encouraging participation and a love of learning by offering experiences full of opportunity and 

creativity 

• pursuing excellence in every aspect of school life, supporting one another and celebrating the 

achievements of all 
 

 
This policy supports the school’s vision by providing clear direction on the need to equip all children, 
without discrimination, for life in a diverse world.  As a school we celebrate learning and achievement 
in all its forms, for all children. The school’s Christian values of respect, compassion, responsibility and 
justice, as well as the British Value of mutual respect, are demonstrated in this policy in the following 
ways;  

• All children are considered equal in our admissions criteria.  

• The policy provides a framework within which the school is able to support families.  

• The policy outlines the need for equality to be a well-understood, visible reality throughout 

the school, in practice, in displays, in the taught curriculum and in Collective Worship.  

• Where possible the school building is adapted to allow access to everyone and this has also 

been considered in plans for new buildings. 

 
 
Biblical Perspective: Romans 2:11 (New International Version) 
For God does not show favouritism.  

 
 



Introduction 
 
At North Nibley School we respect the equal rights of all people and treat all members of our school 
community with equal respect. We believe equal opportunity means that everyone has the right to equal 
chances and each individual is respected for who they are. We also believe in educating pupils about equality 
and having high expectations regarding respect and equality for all. This policy reflects our commitment to 
comply with all legislation, implementing school plans in relation to, but not limited to, the protected 
characteristics as defined in the Equality Act 2010. 
 
Policy Statement  

North Nibley Primary School are committed to ensuring that everyone is treated with dignity and respect. 
Our commitment is so everyone in North Nibley Primary School feels included and is able to be who they 
are, and feel valued, safe and respected by each other, every day.  

As a school, we take a zero-tolerance approach to any form of discrimination, harassment, victimisation and 
bullying which applies to all members of staff, governors, parents and visitors of the school, creating a safe 
environment, ensuring it is a place where everyone is valued and has an equal chance to succeed.  

North Nibley school aims to be a place that employees want to join, enjoy working in and are proud to 
contribute to. The school is committed to promoting equality of opportunity in recruitment, selection, 
training and career progression for all staff and recognises the importance of maintaining an inclusive and 
diverse workforce that reflects the community it serves.  

Policy Rationale 
 
On 1 October 2010, The Equality Act 2010 replaced all existing equality legislation. The Equality Act 2010 
introduced a single Public Sector Equality Duty (PSED) (sometimes also referred to as the ‘general duty’). 
The PSED applies to public bodies, including maintained schools and Academies, and extends to all of the 
listed protected characteristics of: 
 

• sex 

• race 

• disability 

• religion or belief 

• sexual orientation 

• gender reassignment 

• pregnancy or maternity 
 

This relates to: 

• prospective pupils 

• pupils at the school 

• all staff, Governors, parents and visitors to the school 
 

In accordance with The Equality Act 2010 and the Public Sector Equality Duty, North Nibley School has ‘due 
regard’ to the need to: 
 

1. Eliminate discrimination, harassment and victimisation as prohibited by the Act,  
2. Advance equality of opportunity between people from different groups, 
3. Foster good relations between people from different groups.  



In accordance with The Equality Act 2010 and the Public Sector Equality Duty, the school will publish 
information annually to demonstrate how it is complying with the equality duties. The School will also review 
its specific and measurable Equality Objectives every four years. Progress against these objectives will be 
reported annually to the Governing Body, via the Equality Duty Annual Statement. The Annual Statement 
will also be published online. 

Our Current Equality Objectives 
Agreed in 2022, are: 

 
1. Increase pupils’ encounters with different faiths in order to broaden their experience of 

diversity.   
2. Increase pupils’ encounters with diversity within the local community  
3. Maintain and develop further a culture of tolerance and mutual respect  
4. Improve pupils’ understanding of the ways staff respond to concerns about bullying* 

 
*This objective was informed by a pupil survey on Equality, Diversity and Inclusion, in Nov. 2022 

 
 
Responsibilities 
 
The nominated Link Governor for Equalities is: Charlotte Parker 
 
The Governors are responsible for: 
 

• Ensuring that the school complies with the relevant legislation 

• Ensuring that the School’s Equality Action Plan, Current Objectives and Equality Values are 
followed 

• Providing equal employment opportunities for all staff. The Governing Body will comply with all 
relevant employment and equalities legislation and regulations at all times 

• Working with the Headteacher and staff, to ensure strategies and initiatives do not work against 
any member of the school community 



The Headteacher is responsible for: 
 

• Ensuring that the School’s Equality Action Plan, Current Objectives and Equality Values are followed, 
to create and promote an inclusive and collaborative working environment inside and outside of the 
classroom 

• Adhering to and having due regard for the Public Sector Equality Duty 

• Attending and completing relevant training to broaden awareness of and promote Equality, 
Diversity and Inclusion 

• Ensuring relevant training on Equality, Diversity and Inclusion is available to all staff and employees 
within the school 

• Ensuring reasonable adjustments are made where legally required 

• Ensuring fair and objective application of all employment and recruitment practices, so that 
selection is based on individual merit alone 

• Ensuring that the school’s policies and plans are disseminated appropriately within the school 
community, via the website and hard copies of the policies and plans when required, as well as 
through assemblies and the school council, staff meetings and briefings 

• Producing regular and updated information for staff and governors about the School’s Equality 
Action Plan, Current Objectives and Equality Values, and their effectiveness 

• Taking immediate appropriate action, in cases of prejudice-related discrimination, bullying 
harassment and victimisation in accordance with the school’s Disciplinary Policy and Procedure 

• Reporting and logging discriminatory activity including reporting to Governors termly and, when 
required, to the Local Authority. Information gathered will be used to inform best practices and 
developments within the school. 

 
All staff are responsible for: 
 

• Understanding and applying the principles of the School’s Equality Action Plan, Current Objectives 
and Equality Values at all times when working with pupils, colleagues and visitors of the school 

• Treating all pupils, colleagues and visitors of the school with respect and dignity 

• Taking the appropriate action in cases of prejudice-related discrimination, harassment and 
victimisation  

• Being able to recognise and tackle bias, discrimination and stereotyping 
• Promoting equal opportunities and good relations within the school community 
• Taking up training and learning opportunities to broaden awareness and promote Equality, 

Diversion and Inclusion issues. 
• Taking immediate appropriate action, in cases of prejudice-related discrimination, bullying 

harassment and victimisation in accordance with the school’s Disciplinary Policy and Procedure. To 
Report and log discriminatory activity 

• Understanding that behaviours that are deemed to be unacceptable and a contravention of the 
Equality policy will be dealt with as a disciplinary matter under the scope of the school’s Disciplinary 
Policy and Procedure 

• Taking appropriate action if there are breaches of this policy by either reporting incidents to 
management or via the school’s Whistleblowing Policy 

 
Parents and Visitors to the school are responsible for: 

• Knowing and following the School’s Equality Action Plan, Current Objectives and Equality Values 
 
 
 
Signed: (Chair of Governors)_______________________________          Date_________________ 


