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North Nibley C of E Primary School  

Behaviour In School Policy 
  

Policy status Required by law 

Authority responsible for this policy  Head Teacher 

Policy reviewed/amended  January 2022 

Policy review frequency Head Teacher free to determine. 

Policy due for renew  January 2025, if not sooner. 
  
North Nibley Church of England Voluntary Aided Primary School, formerly the William Purnell Endowed 

School, was founded in the Eighteenth Century to provide education for the children of North Nibley 
and the surrounding villages.   

 

Our Vision is to inspire and celebrate learning, 
achievement, faith and fun. 

Ours is a school that works in partnership with the community to enable and equip each child 
to live life to the full, reflecting the Christian values of our foundation. 
 
We will realise our Vision by: 

• demonstrating, as a Church school, our Christian values in action 

• providing a happy, healthy and secure environment where all are respected, valued and 

encouraged to contribute 

• encouraging participation and a love of learning by offering experiences full of opportunity 

and creativity 

• pursuing excellence in every aspect of school life, supporting one another and celebrating 

the achievements of all 

 
This policy supports our vision by making clear that we take responsibility for maintaining a 
“happy, healthy and secure environment” where children are supported to learn and grow. 
Good behaviour, alongside the promotion of it and reward from it, are cornerstones of this 
approach.  
 

This policy is unique among school policies, in that it’s format and content are solely the 
responsibility of the Head Teacher. However, Governors are responsible for drafting and 
maintaining a statement of written principles for promoting good behaviour, and these are 
repeated below to add context to the ‘Behaviour In School’ Policy. 
 
 
Biblical Perspectives:   Proverbs 22:6 
 
“Train a child how to live the right way. Then even when he is old, he will still live that way.” 
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Governor Statement of Principles for promoting good behaviour 
 

Our school vision is to inspire and celebrate learning, achievement, faith and fun. 
Ours is a school that works in partnership with the community to enable and equip each child to 
live life to the full, reflecting the Christian values of our foundation. 
 

Introduction 
Legislation requires that a statement of principles promoting good behaviour be provided by 
Governors. It has been developed and agreed by the Governing Body after consultation with 
parents, pupils and staff. These principles will underpin the school’s Behaviour Policy, which will 
define the roles, responsibilities and practice in this area. Implementation of the policy lies with the 
Head Teacher of the school. These principles are intended to support the school’s values by 
promoting a friendly, creative and purposeful community whose members feel valued and 
supported, and where courtesy and mutual respect are expected from everyone. 
 
Our Values 
The school aims to encourage learning by providing a welcoming, friendly and supportive 
environment in which Christian values are central to the ethos of the school and its teaching. 
Following consultation (April to June 2013) these Christian values were recognised as being 
fundamental to our identity and to our purpose. As such, they should underpin the statement of 
Principles; 

• Compassion 

• Forgiveness 

• Friendship 

• Hope  

• Perseverance 

• Respect  

• Responsibility & Justice 

• Service 

• Thankfulness & Generosity 
 

Statement of Principles 
ALL of the adults encountered by the children at school have an important responsibility to model 
high standards of behaviour, both in their dealings with the children and with each other, as their 
example has an important influence on the children. As adults we must take action to PREVENT 
bulling too. We do this by:  
 

• creating a positive climate with realistic expectations;  
• emphasising the importance of being valued as an individual within the group;  
• promoting, through example, honesty and courtesy;  
• providing a caring and effective learning environment;  
• encouraging relationships based on the basic Christian principles of kindness, respect and 

understanding of the needs of others;  
• ensuring fair treatment for all regardless of age, gender, race, ability and disability;  
• showing appreciation of the efforts and contribution of all.  
• modelling forgiveness and the possibilities of restoration and a new beginning in our 

relationships both with adults and children 

 
 

"Good behaviour is a necessary condition for effective teaching to take place." 
(Education Observed 5 - DES 1987)  

 
The Governing Body and the entire staff accept this principle and seek to create an environment in the 
school which encourages and reinforces good behaviour. Furthermore, it is acknowledged that society 
expects good behaviour as an important outcome of the educational process. 
 
Aims Of The Policy 
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• To create an environment which encourages and reinforces good behaviour.  
• To define acceptable standards of behaviour.  
• To encourage consistency of response to both positive and negative behaviour.  
• To encourage reflection, forgiveness and reconciliation 
• To promote self-esteem, self-discipline and positive relationships.  
• To support the ethos of the school  
• To provide a means of identifying children who have special needs that relate to their behaviour 

and emotional development and specify the provision that would need to be made  
• To ensure that the school's expectations and strategies are widely known and understood. 

(From 2006, it is a legal requirement that schools should inform parents and carers about their 
behaviour and discipline policy, consult with them about the content of the policy and explain 
measures to PREVENT bullying from occurring in school.) 

• To encourage the involvement of both home and school in the implementation of this policy. 
 
Standards Of Behaviour  

In seeking to define acceptable standards of behaviour it is acknowledged that these are goals to be 
worked towards rather than expectations which are either fulfilled or not. Thus the school has a central 
role in the children's social and moral development just as it does in their academic development. Just 
as we measure academic achievement in terms of progress and development over time towards 
academic goals, so we measure standards of behaviour in terms of the children's developing ability to 
conform to our behavioural goals. 
The children bring to school a wide variety of behaviour patterns based on differences in home values, 
attitudes and parenting skills. At school we must work towards standards of behaviour based on the 
basic principles of honesty, respect, consideration and responsibility. It follows that acceptable 
standards of behaviour are those which reflect these principles.  

In our Church school, we expect that children will show remorse and apologise for their behaviour. 
Every opportunity will be given to make amends and help children to understand their mistakes. We 
also expect others to show forgiveness when an apology has been offered. 
 
 
The Curriculum and Learning  

We believe that an appropriately structured curriculum and effective learning contribute to good 
behaviour. Thorough planning for the needs of individual pupils, the active involvement of pupils in their 
own learning, and structured feed- back all help to avoid the alienation and disaffection which can lie at 
the root of poor behaviour.  
It follows that lessons should have clear objectives, understood by the children, and be differentiated to 
meet the needs of children of different abilities. Marking and record keeping can be used both as a 
supportive activity, providing feed-back to the children on their progress and achievements, and as a 
signal that the children's efforts are valued and that progress matters.  
We believe that setting targets for achievement and behaviour with the children helps to ensure that 
they are fully involved in achieving the standards of behaviour which we feel are acceptable. 
 

Classroom Management  

Classroom management and teaching methods have an important influence on children's behaviour. 
The classroom environment gives clear messages to the children about the extent to which they and 
their efforts are valued. Relationships between staff and children, strategies for encouraging good 
behaviour, arrangements of furniture, access to resources and classroom displays all have a bearing on 
the way children behave. 
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Classrooms should be organised to develop independence and personal initiative. Furniture should be 
arranged to provide an environment conducive to on-task behaviour. Materials and resources should be 
arranged to aid accessibility and reduce uncertainty and disruption. Displays should help develop self-
esteem through demonstrating the value of every individual's contribution, and overall the classroom 
should provide a welcoming environment. 

Each class will develop their own class rules, which will be based on the school rules that are displayed 
throughout the school. Teaching methods should encourage enthusiasm and active participation for all. 
Lessons should aim to develop the skills, knowledge and understanding which will enable the children to 
work and play in co-operation with others. Praise should be used to encourage good behaviour as well 
as good work. Criticism should be a private matter between staff member and child to avoid 
resentment.  

Rules and Procedures  

Rules and procedures have been designed to make clear to the children how they can achieve 
acceptable standards of behaviour.  

Rules and procedures should: 
• be kept to a necessary minimum;  
• be positively stated, telling the children what to do rather than what not to do;  
• be unambiguous 
• actively encourage everyone involved to take part in their development;  
• have a clear rationale, made explicit to all;  
• be consistently applied and enforced;  
• promote the idea that every member of the school has responsibilities towards the whole. 

Authority and Enforcement 

The DFE has issued guidance entitled “Behaviour and discipline in schools - advice for Head Teachers 
and school staff” (February 2014). It sets out the legal position for school staff regarding the power to 
discipline pupils for misbehaviour off-site and outside the school day, powers of search and powers of 
confiscation.  
 
The Head Teacher is required to state the roles and powers of authority for school staff. At North Nibley 
the power to discipline is invested in all paid staff. Teaching Assistants (TAs) managing the behaviour of 
individuals and groups may praise, reward, caution and ‘tell off’ the children they are directly working 
with, and they are required to support the expectations of the school more generally – for example 
ensuring that children move around the building with due care. In North Nibley sanctions (punishments) 
should ideally be prescribed by TAs and Teachers working together, though TAs can also impose 
sanctions, including break and lunchtime detentions if an immediate response is required. It is required 
that TAs also discuss the offence and proposed sanction with the class teacher. 
Other detentions (including weekends and INSET days) may only be prescribed by the Head Teacher.  
Mid-Day Supervisors may impose a ‘time-out’ sanction when required during the lunch break, but may 
not impose detentions at other times of the day. For reasons of continuity significant breaches of school 
discipline must be logged and brought to the attention of either the class teacher or Head Teacher. 
 
Prevention 
 
Our whole school community works together to reduce bullying as part of our efforts to promote a 
positive and inclusive whole school ethos and create a safe, healthy and stimulating environment. 
Alongside responsive strategies for dealing with incidents of bullying, we promote a whole school 
approach to implementing proactive and preventative interventions to reduce bullying. These 
interventions are implemented at a school, class and individual level. 
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Our approaches include: 
 

• Implementing an effective school leadership that promotes an open and honest anti-bullying 
ethos 

• Adopting positive behaviour management strategies 

• Implementing a whole school approach to the teaching of PSHE and Citizenship 

• Ensuring that the school’s anti-bullying statement is actively promoted in assemblies and other 
formal occasions, as well as displayed around the school 

• Providing training on behaviour management and anti-bullying for all relevant staff including 
midday supervisors 

• Providing a school council and regular class talking time, enabling children to talk about their 
feelings and concerns in a safe environment and to enable them to share concerns about 
bullying 

• Providing peer support systems such as playground buddies/Friendship Benches and peer 
mentors 

• Engaging children in our anti-bullying week though whole school activities and projects 

• Reviewing the development and supervision of the school inside and outside including the 
outdoor areas and playground to ensure provision is safe, inclusive and supports children’s 
emotional wellbeing. 

• Providing confidential communication systems such as Worry Boxes within each class 

• Working with children to identify key individuals with whom they can confide 

• Providing social skills groups for vulnerable individuals and groups as appropriate 

• Providing mixed age team system to allow children from different age groups to socialise and 
support each other 

• Providing a transition programme to support children moving across year groups and key stages 

• Providing information on support agencies such as ChildLine including telephone numbers for 
help lines and addresses for supportive websites 

Rewards  

Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that 
rewards have a motivational role, helping children to see that good behaviour is valued. Research 
quoted by the Elton project has indicated that a ratio of 5 rewards to 1 sanction should be developed if 
possible to ensure better behaviour. 

The most common reward is praise, informal and formal, public and private, to individuals and groups. It 
is earned by the maintenance of good standards as well as by particularly noteworthy achievements. 
This is as true for adults as for children. Rates of praise for behaviour should be as high as for work.  

Good behaviour is recognised publicly during assembly when children may be presented with 
certificates, stickers and team points.  

Example rewards: 

• Stickers, 

• Certificates (Teachers, Head Teacher’s, Mid-Day Supervisors)  

• Team Points, 

• Star of the Day, Worker of the Day (in certain classes)  

• Golden time – for individuals or entire classes  

• Golden Books  
 
Sanctions  

Although rewards are central to the encouragement of good behaviour, realistically there is a need for 
sanctions to register the disapproval of unacceptable behaviour and to protect the security and stability 
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of the school community. In an environment where respect is central, loss of respect, or disapproval, is a 
powerful punishment. Staff should communicate clearly with parent/carers reasons and nature of any 
sanctions, and seek to garner parental understanding and support. 
The use of punishment should be characterised by certain features: 

• It must be clear why the sanction is being applied.  
• It must be made clear what changes in behaviour are required to avoid future punishment.  
• Group punishment should be avoided as they breed resentment.  
• There should be a clear distinction between minor and major offences.  
• It should be the behaviour rather than the person that is punished.  

Example sanctions: 

• Expressions of disapproval,  

• Withdrawal of privileges 

• Missing play time – “standing on line” as a sanction for time wasting/ misbehaviour in class  

• Being kept in at play/ lunch time to finish work or activities that have not been completed.  

• Missing golden time on Friday afternoon which operates in some classes as a consequence of 
poor behaviour or not completing work or activities.  

• Not being allowed to join in an activity or being given a time out e.g. in P.E. 

• Writing letters of apology 

• Writing lines  

• Referral to the Head Teacher 

• Letters to parents 

• Completing work at home 

• Children may be relocated to a different location within the classroom or, as a last resort, to 
another room. When children are relocated, even ‘just outside the door’, it is a requirement 
that they are closely supervised. Line-of-sight supervision is required for all children in Year 4 
and younger. Teachers may use their discretion for pupils in Years 5 and 6, reflecting on the 
nature of the offence and their understanding of the pupil. 

• Ultimately, and in the last resort, exclusion (following Local Authority guidelines).  

• Other example sanctions can be found in the appendix – a DFE Publication “Behaviour and 
discipline in schools - advice for Head Teachers and school staff” 

 
Most instances of poor behaviour are relatively minor and can be adequately dealt with through minor 
sanctions. It is important that the sanction is not out of proportion to the offence.  
Where anti-social, disruptive or aggressive behaviour is frequent sanctions alone are ineffective. In such 
cases careful evaluation of the curriculum on offer, classroom organisation and management, and whole 
school procedures should take place to eliminate these as contributory factors. Additional specialist help 
and advice from the Educational Psychologist or Child Guidance Service may be necessary. This 
possibility should be discussed with the Head Teacher. 
 
Children in the Early Years Foundation Stage  
 
When children enter school, information is transferred from any pre-school setting they have attended 
and they are assessed according to the 7 areas identified within ‘Development Matters’, one of which is 
“Personal, Social and Emotional Development.” The transition to school from pre-school can be a time 
when expectations of behaviour have to be established and explained to pupils and parents. 
Practitioners in the Early Years class are skilled in identifying the support that needs to be given to 
children and making provision. We believe that early identification of any difficulties will help pupils to 
conform to our expectations and that provision can be made.  
 
Children with Special Educational Needs  
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The staff and Governors realise that for some children differentiated provision will need to be made to 
assist their behavioural and emotional development.  
In order to identify these children, and establish a baseline for the class, use will be made of the EASI 
pack provided by the Gloucestershire Local Authority Primary Behaviour Support Team. Class teachers 
will have this available for use in September each year. The main aim in carrying out this assessment is 
to establish which individuals need differentiated provision, within the class. Generally, it is expected 
that in order to deter negative behaviours only low-level interventions will need to be made and that 
adults within the class will all be able to work through the rewards and sanctions systems that are being 
used within each class.  
However, all adults recognise that children may need to be place on the Special Educational Needs 
Register for behaviour and that in these cases an individual education plan (MyPlan) will be developed 
to ensure that the child is assisted to improve their behaviour.  
 
Pupils’ conduct beyond the school perimeter – teachers’ powers - What the law allows:  
 
Teachers may discipline pupils for misbehaviour when the pupil is:  

o taking part in any school-organised or school-related activity or  
o travelling to or from school or  
o wearing school uniform or  
o in some other way identifiable as a pupil at the school.  

or at other times, whether or not the conditions above apply, when misbehaviour  
o could have repercussions for the orderly running of the school or  
o poses a threat to another pupil or member of the public or  
o could adversely affect the reputation of the school.  

Teachers have the power to discipline pupils for misbehaving outside of the school premises “to such an 
extent as is reasonable”. 
In response non-criminal bad behaviour and bullying which occurs off the school premises which 
witnessed by a staff member or reported to the school, the full range of sanctions outlines above can be 
imposed on pupils by the Head Teacher.  
 
In all cases of misbehaviour the teacher can only discipline the pupil on school premises or elsewhere 
when the pupil is under the lawful control of the staff member. 
 
 
Detention - What the law allows:  
 
Teachers have a power to issue detention to pupils (aged under 18). Parental consent is not required for 
detentions. As with any disciplinary penalty a member of staff must act reasonably given all the 
circumstances when imposing a detention. With lunchtime or playtime detentions, staff should allow 
reasonable time for the pupil to eat, drink and use the toilet. A reduced time of movement / fresh air is 
also appropriate unless exceptional circumstances apply (for example an on-going risk is presented by 
the child to themselves and/or others.) 
 
Schools must make clear to pupils and parents that they use detention (including detention outside of 
school hours) as a sanction.  The times outside normal school hours when detention can be given (the 
‘permitted day of detention’) include:  
a. any school day where the pupil does not have permission to be absent;  
b. weekends - except the weekend preceding or following the half term break; and  
c. non-teaching days – usually referred to as ‘training days’, ‘INSET days’ or ‘non-contact days’.  
 
At North Nibley any member of staff may request that a teacher impose a break or lunchtime detention 
During a detention, line-of-sight supervision (by any member of staff) is required for all children in Year 
4 and younger. Teachers may use their discretion for pupils in Years 5 and 6, reflecting on the nature of 
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the offence and their understanding of the pupil. Only the Head Teacher can decide to impose a 
detention outside normal school hours.  
 
Confiscation of inappropriate items – What the law allows: 
 
There are two sets of legal provisions which enable school staff to confiscate items from pupils: 
1) The general power to discipline enables a member of staff to confiscate, retain or dispose of a pupil’s 
property as a punishment, so long as it is reasonable in the circumstances. The law protects them from 
liability for damage to, or loss of, any confiscated items provided they have acted lawfully. The 
legislation does not describe what must be done with the confiscated item. Items of a value judged in 
excess of £10.00 should be sent to the school office and kept in a the safe. Items of a lesser value may 
be retained within the child’s classroom. 
2) Power to search without consent for “prohibited items” including: 

• knives and weapons 

• alcohol 

• illegal drugs 

• stolen items 

• tobacco and cigarette papers 

• fireworks 

• pornographic images 

• any article that has been or is likely to be used to commit an offence, cause personal injury or 
damage to property; and 

• any item banned by the school rules which has been identified in the rules as an item which may 
be searched for. These items include; 
o Smartphones (those that are internet-enabled and/or capable of recording sound/images) 
o Smart watches (those that are internet-enabled and/or capable of recording sound/images) 

 
Legislation sets out what must be done with prohibited items found as a result of a search. 
Weapons and knives and extreme or child pornography must always be handed over to the police, 
otherwise it is for the teacher to decide if and when to return a confiscated item. 
 
Power to use reasonable force 
 
Members of staff have the power to use reasonable force to prevent pupils committing an offence, 
injuring themselves or others, or damaging property, and to maintain good order and discipline in the 
classroom. 
Head teachers and authorised school staff may also use such force as is reasonable given the 
circumstances when conducting a search without consent for knives or weapons, alcohol, illegal drugs, 
stolen items, tobacco and cigarette papers, fireworks, pornographic images or articles that have been or 
could be used to commit an offence or cause harm. 
Schools can also identify additional items in their school rules which may be searched for without 
consent (see above). Force cannot be used to search for these items. 
Separate advice is available in the DFE document ‘Use of Reasonable Force – advice for school leaders, 
staff and governing bodies’.  
 
Use of Isolation  
 
Schools can adopt a policy which allows disruptive pupils to be placed in isolation away from other 
pupils for a limited period. At North Nibley we define this as time-out (away from other pupils) for a 
period of time not in excess of half a school day. In practice this would be spent in the Head Teacher’s 
office with the head teacher or, if unavailable, another member of staff. As with other disciplinary 
penalties, schools must act lawfully, reasonably and proportionately in all cases. Any separate room 
should only be used when it is in the best interests of the child, and other pupils. Any use of isolation 
that prevents a child from leaving a room of their own free will should only be considered in exceptional 
circumstances and if it reduces the risk presented by the child to themselves and others. The school 
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must also ensure the health and safety of pupils and any requirements in relation to safeguarding and 
pupil welfare.  
It is for individual schools to decide how long a pupil should be kept in isolation and for the staff 
member in charge to determine what pupils may and may not do during the time they are there. 
Schools should ensure that pupils are kept in isolation no longer than is necessary and that their time 
spent there is used as constructively as possible. Schools must allow pupils time to eat or use the toilet. 
 

Communication and parental partnership  

We give high priority to clear communication within the school and to a positive partnership with 
parents since these are crucial in promoting and maintaining high standards of behaviour.  

Where the behaviour of a child is giving cause for concern it is important that all those working with the 
child in school are aware of those concerns, and of the steps which are being taken in response.  

The key professional in this process of communication is the class teacher who has the initial 
responsibility for the child's welfare. Early warning of concerns should be communicated to the Head 
Teacher so that strategies can be discussed and agreed before more formal steps are required.  

A positive partnership with parents is crucial to building trust and developing a common approach to 
behaviour expectations and strategies for dealing with problems. Parental participation in many aspects 
of school life is encouraged. This participation assists the development of positive relationships in which 
parents are more likely to be responsive if the school requires their support in dealing with difficult 
issues of unacceptable behaviour.  

The school will communicate policy and expectations to parents. Where behaviour is causing concern 
parents will be informed at an early stage, and given an opportunity to discuss the situation. Parental 
support will be sought in devising a plan of action within this policy, and further disciplinary action will 
be discussed with the parents. 
 
Special Educational Needs 
 
The Special Educational Needs Co-ordinator (SENCO) monitors the children within the SEN system in 
school. The SENCO will be involved in supporting teachers in drawing up individual education plans 
(MyPlans) for children with a behavioural and emotional development focus, if this is necessary. The 
SENCO will also liaise with outside agencies who may be involved in providing advice and expertise to 
assist in drawing up MyPlans 
The SENCO will provide staff and governors with regular summaries of the impact of the policy on the 
practice of the school. 
 
Monitoring and Evaluating this Policy  
 
The school is committed to regular and systematic evaluation of the effectiveness of its work. The school 
will employ a series of methods to gather data for analysis including scrutiny of behaviour in lessons and 
observation of behaviour at play and dinner times. 
The Governing Body receives a report at from the Head Teacher each term and any behavioural issues 
will be included in this report.  
 
SAFEGUARDING STATEMENT 
 
THIS POLICY IS PART OF OUR SUITE OF SAFEGUARDING POLICIES AND PROCEDURES. 
 
IT MUST BE READ IN CONJUNCTION WITH THE FOLLOWING, MANY OF WHICH CAN BE FOUND ON OUR 
WEBSITE:  www.northnibley.gloucs.sch.uk 
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• Acceptable Use of Technology & Social Media 
• Administration of medicines 
• Allegations against staff 
• Anti-bullying, anti-hate and anti-radicalisation 
• Attendance 
• Behaviour 
• Child Protection & Safeguarding Procedures (including COVID-19 measures) 
• Children Missing Education 
• Children who go missing during the school day 
• Complaints 
• Confidentiality 
• Curriculum Policies - Computing and E-Safety 
• Curriculum Policies - Drug Education 
• Curriculum Policies – PSHE/Wellbeing 
• Curriculum Policies - PE 
• Curriculum Policies - Relationships and Sex Education 
• Curriculum Policies - Science 
• Curriculum Policies - Collective Worship 
• Educational visits 
• First Aid 
• Health and Safety 
• Intimate Care 
• Keeping Children Safe in Education (Latest version) 
• Medical Conditions and Support for those Unable to Attend School 
• Offers of Early Help 
• Physical Intervention 
• Remote Teaching and Learning Policy 
• Risk Assessments 
• Safer Recruitment, Staff Selection and Induction 
• Safer Working Practices 
• Special Educational Needs and Disabilities 
• Staff Code of Conduct & Staff Handbook 
• Volunteer Policy and Codes of Conduct 
• Whistleblowing 
• Working Together to Keep Children Safe (Latest version) 
 
 
“The School will fully engage in multi-agency working, in line with statutory guidance as outlined in the 
latest versions of “Keeping Children Safe in Education” (KCSIE), “Working Together to Safeguard 
Children” (Working Together) and local arrangements for child safeguarding in Gloucestershire. 
 Safeguarding is everyone’s responsibility.” 
 
 


