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Biblical Perspective:   John 13:34 ESV  
A new commandment I give to you, that you love one another: just as I have loved you, you also are 

to love one another. 

North Nibley Church of England Primary School 

North Nibley Church of England Voluntary Aided Primary School, formerly the William Purnell Endowed 

School, was founded in the Eighteenth Century to provide education for the children of North Nibley and 

the surrounding villages.   
 

Our Vision is to inspire and celebrate learning, 

achievement, faith and fun. 
Ours is a school that works in partnership with the community to enable and equip each child to live life to 

the full, reflecting the Christian values of our foundation. 

 

We will realise our Vision by: 

• demonstrating, as a Church school, our Christian values in action 

• providing a happy, healthy and secure environment where all are respected, valued and encouraged 

to contribute 

• encouraging participation and a love of learning by offering experiences full of opportunity and 

creativity 

• pursuing excellence in every aspect of school life, supporting one another and celebrating the 

achievements of all 

 
“Central to Christian theology is the truth that every single one of us is made in the image of God. Every 
one of us is loved unconditionally by God. We must avoid, at all costs, diminishing the dignity of any 
individual to a stereotype or a problem. Church of England schools offer a community where everyone is 
a person known and loved by God, supported to know their intrinsic value.” 

The Most Revd and Rt Hon Justin Welby, Archbishop of Canterbury 

 
This policy helps to ensure the Christian message of love, joy and the celebration of our humanity is shared, 
without exception or exclusion. 
 



Introduction  

Gender is often an important part of an individual's identity and developing a positive sense of gender 

identity is part of growing up. However, gender identity is often complex and there is a spectrum of 

gender which is wider than the traditional binary designations of boy / girl or man / woman.  

Practice to support trans children must be embedded across school policies and the curriculum and 

build on best practice already in place to eliminate discrimination, harassment and victimisation; 

advance equality of opportunity and foster good relations.  

This Policy seeks to provide a broad overview of the needs of transgender children and their families. 

It is designed to support and protect trans children whilst at school, and to provide guidance on how 

to manage transitioning for trans children in as sensitive way as possible. The principles in this 

document should also provide support those who guide children who are not transitioning but 

gender questioning. 

It also ensures the school complies with the relevant legislation including the Human Rights Act 1998, 

Gender Recognition Act 2004 and the Equality Act 2010. 

 

Principles  

In developing practice to support trans children, we will try to follow these principles:  

• Listen to the child, their parents, carers and siblings. Wherever possible follow their lead and 

preferences. The needs of the child come first and school should take care not to share more than the 

child permits – even with close family – provided that no safeguarding thresholds are breached. 

• No child should be made to feel that they are the ones who are causing problems or that they owe 

anything to their school in return for being treated with the equality they deserve and are legally 

entitled to.  

• Avoid seeing the child as a problem and instead see an opportunity to enrich the school community 

and to challenge gender stereotypes and norms on a wider scale.  

• Avoid where possible gender segregated activities and where this cannot be avoided, allow the child 

to access the activity that corresponds to their gender identity.  

• Challenge bullying and discrimination.  

• Promote positive attitudes to gender diversity by including trans issues within activities relating to 

discrimination, hate crime, diversity, inclusion, SRE and PSHE.  

Terminology and language  

The correct terminology and language should be used and in order to do this there may need to be 

some education in lessons around sexual orientation and gender so that staff and pupils have a clear 

understanding that sexual orientation and gender identity are two completely different things.  

For the matter of fairness and inclusion it is extremely important that the correct gender, name and 

pronouns are used correctly to address transgender pupils.  

Names and pronoun change  

Respecting a child or young person’s request to change name and pronoun is crucial in supporting and 

validating that young person’s identity. Some transgender children and young people may wish to 

change their name to make it in line with their chosen identity. Although they may not have changed 



their name legally, individuals have the right to choose the name by which they are known to by staff 

and fellow pupils.  

Trans children in the classroom  

• Trans children are children, and they have the same teaching and learning needs as other children.  

• Use the pupil’s preferred name and pronouns. If you get it wrong, apologise, correct yourself and 

move on without drawing undue attention to the oversight;  

• Avoid discriminating between boys and girls. When boys and girls share the same experience, there 

is no need to make special arrangements for trans children;  

• Where boys and girls are treated differently (for example, in PE lessons), follow school policies and 

report any difficulties promptly to the head teacher;  

• Be alert to transphobic teasing, tormenting and bullying, and address any such behaviours in line 

with school policy;  

• Protect the privacy and dignity of trans pupils in the same way that you would any pupil, and never 

gossip about them to third parties.  

Early Help Process  

Any support offered to a transgender child or young person starts with identifying their individual 

needs. It must be understood that some trans people may not want any medical intervention or 

additional support. Some may choose to be known by a different name or to wear different clothes. 

However, most young trans people (and their families) will need some expert/specialist support as 

they grow up and develop.  

A trans child would benefit from an Early Help Assessment in line with the Local Authority’s Children’s 

Safeguarding Board procedures to identify any additional needs arising from transgender issues. North 

Nibley C of E Primary School would (with agreement and in consultation with the pupil and 

parent/carer) complete an Early Help Assessment to identify specific information that the young 

person would like to be shared with those working with them to avoid them having to repeat 

themselves. When completing the assessment particular attention should be paid to the sections on 

emotional health and wellbeing, family and social relationships, behaviour and an action plan put in 

place to address these issues and ensure the young person has a robust support plan. The allocated 

Lead Professional should always be someone who knows and gets on well with the child.  

Attendance  

North Nibley C of E Primary School will make reasonable adjustments to accommodate absence 

requests for any additional support appointments with external sources in line with their absence 

policy.  

It is possible that the young person may be accessing support from outside of school so provision must 

be made in order for the student to be absent from school but confidentiality must be maintained at 

all times when complying with absence procedures. Sensitive care will be taken when recording the 

reason for absence. The young person may need time off for counselling and it should be recorded as 

an M code rather than being off sick.  

Confidentiality  

All people have a right to privacy. This includes the right to keep private one’s trans status or gender 

non- conforming presentation at school. Information about a child, young person or staff member's 



trans status, legal name, or gender assigned at birth also constitutes personal and sensitive 

information. School staff should not disclose information that may reveal a child or young person's 

transgender status or gender non-conforming presentation to others, including parents/carers and 

other members of the school community unless legally required to do so or because the child or 

parent/carer has given permission for them to do so. Staff need to be careful about discussing the 

trans gender child beyond the confines of the school.  

Trans children and staff have the right to discuss and express their gender identity openly and to 

decide when, with whom, and how much to share information. When contacting the parent or carer 

of a trans child or young person, school personnel should use the child or young person's legal name 

and the pronoun corresponding to their gender assigned at birth unless the child, young person, 

parent, or carer has specified otherwise. 

Media Interest  

Confidential information about pupils will not be shared with other parents. The following suggested 

suitable response for staff to offer should they be asked questions in relation to trans issues:  

"We value all our pupils and care for them, whatever their personal circumstances. Our main job is to 

give them a good education in a happy school environment. That is what we are focusing on, and we 

would ask everyone to respect the privacy of all our pupils."  

School will not engage with the press over this issue without seeking the advice of the LA press officer 

or media relations officer.  

Staff must know their duties and responsibilities around data protection so that they fully understand 

why information is protected, and when, how and to whom certain information can be released.  

Physical Education (P.E.) 

Sports and Physical Education is a key aspect of the national curriculum and important for the physical 

and mental well-being of young people. Physical Education develops pupil’s competence and 

confidence to take part in a range of physical activities that become a central part of their lives, both 

in and out of school.  

A young Transgender person has the same right to Physical Education as other young people. With 

regard to young Transgender people at school, there should be reasonably few, if any, issues regarding 

participation within sport and P.E. 

There may be sports where, as puberty develops, male to female (M2F) Transgender participants may 

have a physical advantage over other girls but this should not present a problem within a carefully and 

sensitively managed lesson context. The issue of physical risk within certain sports should also be 

managed properly within the lesson context rather than preventing young Transgender people from 

participating (which would be discriminatory).  

If a pupil is binding their chest, they should be monitored carefully during physical activities and in hot 

weather. There is a chance that the binding could cause discomfort or even impair breathing. Short 

breaks from activity could be offered discretely.  

All sports in Primary Schools should be non-contact. Even so, due to the physical nature of sports such 

as rugby, the school must assess carefully the risks posed to a Transgender person during game play 

and monitor the activity as it happens.  

- Changing for Physical Education  
North Nibley C of E Primary has no changing rooms. The facilities made available for changing will be 

carefully considered and sensitive to the needs of transgender children, whilst also recognising the 



needs and sensitivities of other pupils. In most cases, trans pupils should have access to the changing 

‘space’ (classroom / cloakroom / corridor) that corresponds to their gender identity. This approach is 

underpinned by the Equality Act 2010, whereby refusing a child or young person access to the 

changing room of their self-identified gendered identity would constitute an act of discrimination.  

Any pupil who has a need or desire for increased privacy, regardless of the underlying reason, should 

be provided with a reasonable alternative changing area, such as the use of a private area (e.g. a 

nearby toilet stall with a door, an area separated by a curtain, or a nearby office), or with a separate 

time to change (e.g. using the changing room that corresponds to their gender identity before or after 

other pupils). Any alternative arrangement should be provided in a way that protects the pupil’s ability 

to keep his or her trans status confidential. 

When competing at another school or outside venue, school staff must ensure there is appropriate 

sensitive provision available. North Nibley C of E Primary School will take a view prior to the delivery 

of those lessons, in discussion with parents or guardians.  

- Swimming lessons 
The trans pupil should be given the choice as to whether they wish to partake in swimming lessons. If 

the pupil wishes to participate then a risk assessment of the changing facilities should be completed. 

There must be careful consideration, in consultation with the pupil and in line with the health and 

safety policy of the leisure centre or swimming pools health and safety procedures. For example, it 

may be against health and safety regulations to wear a t-shirt in the swimming pool and therefore 

would be more appropriate for a F2M pupil to wear an all in one wetsuit or similar.  

Residential Trips  

Careful consideration and preparation is needed where a transgender pupil is taking part in a 

residential trip – to exclude a transgender pupil would be contravening the Equality Act. The sleeping 

arrangements will need to be thought about carefully before the trip takes place. Risk assessments 

should be carried out prior to residential trips so that reasonable adjustments can be made to fully 

support the pupil’s needs.  

School Photos 

Trans children may feel fine with having their photograph taken at school but steps must be taken to 

ensure that these images do not reveal any confidential information.  

North Nibley C of E Primary School maintains a register of permissions signed by parents/carers which 

includes the question of permission to publish photos, in line with the school policy.  

Toilet Facilities  

There is provision in North Nibley C of E Primary School for trans children to use the toilets that 

corresponds to their gender identity. 

Transphobia and Bullying  

North Nibley C of E Primary School has a robust anti-bullying policy. In line with this policy, transphobia 

incidents will be recorded and dealt with in the same manner as other incidents that are motivated by 

prejudice, e.g. racist or homophobic incidents.  

Uniform  

Transgender students will be expected to follow the School Uniform Policy, which covers uniform, 

make-up and jewellery and hairstyles. There is a generally broad range of uniform available for binary 

and non-binary pupils. 



Vaccinations  

North Nibley C of E Primary School will allow any gender specific vaccinations to be carried out at the 

GP’s surgery in order to eliminate any embarrassment.  

Appendix 1: The Law  

The Human Rights Act 1998  

The following Articles from The Human Rights Act 1998 support the rights and needs of trans people 

to live their lives in their chosen gender.  

• Article 8: right to respect for private life and family life  

• Article 10: freedom of expression  

• Article 14: the prohibition of discrimination  

The Gender Recognition Act 2004  

The Gender Recognition Act 2004 is mainly concerned with the process by which a person can get a 

Gender Recognition Certificate, and correct their original birth certificate to match their chosen 

gender. This can only occur after a person reaches 18 years of age but is something that many younger 

people may aspire to.  

The Equality Act 2010  

The Equality Act 2010 has strengthened and streamlined previous equalities legislation. Gender 

reassignment is one of the nine protected characteristics within the Act. Part 6 of the Equality Act 

2010 makes it clear that the Act specifically refers to schools and young people. Gender reassignment 

is also included in the Public Sector Equality Duty. The Equality Act 2010 provides protection against 

direct and indirect discrimination, discrimination by association, discrimination by perception, 

discrimination in cases of related absence from work, and all forms of harassment and victimisation.  

The Equality Act 2010 (2:1:7) states that:  

A person has the protected characteristic of gender reassignment if the person is proposing to 

undergo, is undergoing or has undergone a process (or part of a process) for the purpose of reassigning 

the person’s sex by changing physiological or other attributes of sex.  

The act applies to employment, education and a range of other areas where discrimination may take 

place.  

In order to be protected under the Act, a pupil will not necessarily have to be undergoing a medical 

procedure to change their sex, but they must be taking steps to live in the opposite gender, or be 

proposing to do so. 



Appendix 2: Useful Sources of information  

Charing Cross Gender 
Identity Clinic  
 

http://www.wlmht.nhs.uk/gi/gender-identity-clinic/  
Accepts GP referrals from all over the UK for adults with issues related to 
gender, most commonly gender variance associated with gender 
dysphoria 

DfE – Preventing and 
tackling bullying 2017 

https://www.gov.uk./government/publications/preventing-and-tackling-
bullying 

DRM – Diversity Role 
Models 

https://www.diversityrolemodels.org  
DRM seeks to prevent homophobic and transphobic bullying in UK schools 

Education Support 
Partnership 

https://www.educationsupportpartnership.org.uk/ Incorporating the 
Teacher Support Network, a charity dedicated to boosting health, 
happiness and wellbeing among education staff and organisations 

Gallop http://www.gallop.org.uk/  
LGBT+ anti-violence charity 

Gender Trust www.gendertrust.org.uk  
Centre for professional people who encounter gender identity related 
issues in the course of their work 

Gendered Intelligence http://genderedintelligence.co.uk  
Works with young trans people (ages 11-25). They offer a range of services 
including Training sessions for professionals in organisations, schools and 
youth services as well as mentoring to any trans, non-binary or gender 
variant identified person. 

GIDS – The Gender 
Identity Development 
Service 

http://gids.nhs.uk  
GIDS is a highly specialised clinic for young people presenting with 
difficulties with their gender identity. 

GIRES– Gender 
Identity Research and 
Education Society 

http://www.gires.org.uk/  
Improve the lives of trans and gender non-conforming people, including 
those who are non-binary and non-gender; Information for trans people, 
their families and the professionals who care for them 

ILGA – International 
Lesbian and Gay 
Association 

http://ilga.org.  
The world federation of national and local organisations dedicated to 
achieving equal rights for lesbian, gay, bisexual, trans and intersex (LGBTI) 
people across the globe 

LGBT Foundation http://lgbt.foundation/  
A national charity delivering a wide range of services to LGBT 
communities. 

Mermaids http://mermaidsuk.org.uk/  
Support group offering information, support, friendship and shared 
experiences to gender variant children and their families. 

NTYN – National Trans 
Youth Network 

http://ntyn.org.uk/  
NTYN is a network of trans youth groups from around the UK and includes 
the youth workers who support them. 

ParentZone – 
LGBTQ+Hub 

https://parentzone.org.uk/lgbtq-hub  
Support and information from a range of experts to help both parents and 
young people on a variety of LGBTQ+ related issues. 

Press for Change http://www.pfc.org.uk  
Providing legal advice and support to trans and other gender variant 
people. 

Rainbow Teaching http://rainbowteaching.co.uk/  
Provide free support and guidance to teachers and school staff to 
challenge anti-LTBT+ bigotry in schools and to provide guidance on an 
LGBT+ inclusive curriculum. 

https://www.diversityrolemodels.org/
http://www.gallop.org.uk/
http://www.gendertrust.org.uk/
http://genderedintelligence.co.uk/
http://gids.nhs.uk/
http://www.gires.org.uk/
http://lgbt.foundation/
http://mermaidsuk.org.uk/
http://ntyn.org.uk/
https://parentzone.org.uk/lgbtq-hub
http://www.pfc.org.uk/


Stonewall http://www.stonewall.org.uk/  
Stonewall works to achieve equality and justice for lesbians, gay men, 
bisexual and trans people. 

Transgender Zone www.transgenderzone.com  
Support for transsexual persons. 

Transwiki http://www.gires.org.uk/the-wiki 
A comprehensive directory of the groups campaigning for, supporting or 
assisting trans and gender non-conforming individuals, including those 
who are non-binary and non-gender, as well as their families across the 
UK 

UK Trans Info http://uktrans.ijnfo/  
Information and advice to individuals and organisations who are having 
particular issues. 

UKIA – The United 
Kingdom Intersex 
Association 

http://www.ukia.co.uk/  
An education, advocacy, campaigning and support organisation which 
works on behalf of intersex people 
 

 

 

http://www.gires.org.uk/the-wiki
http://uktrans.ijnfo/


Appendix 3: Trans Glossary  

Word/description Definition 

Assigned sex The sex you were assigned at birth and raised as. 

Cisgender A match between your biological sex and your gender. For example, a female 
sexed person identifying with their female gender. Also a term for non-
transgender people 

Coming out A process by which a trans person will tell friends/family/co-workers etc about 
their trans status 

Cross dresser A person who dresses in the clothing of the opposite sex as defined by socially 
accepted norms. They enjoy wearing the clothes of the opposite sex 
occasionally, but they do not want to live their lives as the opposite gender 
and therefore do not seek hormone therapy or surgery. Cross dressers are 
also referred to by some as transvestites but this term is increasingly being 
seen as offensive by members of the trans community and cross dresser is the 
preferred term. 

Deed Poll 
/Statutory 
Declaration 

The means by which a person can legally change their name. 
 
More information on changing names on birth certificates can be found at 
www.deedpoll.org.uk/CanABirthCertificateBeChanged.html 
 

FTM/Trans man/a 
Transsexual man 

Someone assigned female at birth but who identifies as male. 

FAAB Female assigned at birth. 

Gender How a person feels in regard to male/female/neither/both. A cognitive 
process of recognising one’s identity. 

Genderqueer A gender diverse person whose gender identity is neither male nor female, is 
between or beyond genders, or a combination of male and female. 

Gender dysphoria A recognised medical term which refers to the physical/mental/ social 
discomfort of being perceived and living as one’s assigned sex. 

GIC Gender Identity Clinic. 

Intersex A term for a variety of conditions in which a person is born with a reproductive 
or sexual anatomy that doesn’t seem to fit the typical definitions of male and 
female. 

MTF/Trans woman Someone assigned as male at birth who identifies as a woman. 

MAAB Male assigned at birth. 

Non-binary To not identify within the binary male or female ideologies in Western society 

Oestrogen Sex hormone which may be prescribed to some trans women. 

Outed When a trans person’s gender status is made public knowledge without their 
consent. This can happen either by people deliberately talking about this 
person being trans or by careless violation of confidentiality. 

Pansexual A sexual or romantic attraction towards people of all gender identities 
including those that don’t fit into a gender binary. 

Passing Being seen or read as the gender you present yourself as, e.g. a male 
identifying person being read as male. 

Pronouns He, him, his, she, her, they, them, their, hir, sie, ey, zie. (gender neutral). 

Sex Assigned at birth in relation to ones genitals, chromosomes etc. 

Sexual Orientation Attraction to people. i.e. gay, straight, bisexual, pansexual etc. 

Stealth Living in one’s acquired gender without anyone knowing about one’s trans 
status. A person may choose to be stealth in some areas of their lives but not 
others. 

Testosterone Sex hormone prescribed to some trans men. 

http://www.deedpoll.org.uk/CanABirthCertificateBeChanged.html


To gender To assign someone else a gender by noticing behaviour and body 
presentation. 

Top surgery Known term that trans men use when referring to chest surgery which 
produces a male contoured chest. 

Transgender 
Person 

A person whose gender identity is different from the sex they were assigned 
at birth. Some trans people will choose to transition socially and some will 
take medical steps to physically transition (with the help of hormone therapy 
and/or surgery) to live in the gender role of their choice. 

Transgender Man  Someone who was born female but identifies as male. They will often change 
their name to one more commonly used by men, use the male pronoun (‘he’) 
and wear clothes that are typically worn by men. They will sometimes 
undergo medical procedures to change their physical appearance, for 
example taking hormones or undergoing surgery. 

Transgender 
Woman  

Someone who was born male but identifies as female. They will often change 
their name to one more commonly used by women, use the female pronoun 
(‘she’) and wear clothes that are typically worn by women. They will 
sometimes undergo medical procedures to change their physical appearance, 
for example taking hormones or undergoing surgery. 

Transgender/Trans An umbrella term which can be used to describe people who are:  
• Transgender  
• Transsexual  
• Cross-dresser  
• Neither male nor female  
• Androgynous  
• A third gender  
• Or who have a gender identity which we do not yet have words to describe. 

Transition What constitutes as transitioning may be different for many trans people, e.g. 
medical transition, social transition, etc. 

Transphobia Irrational fear, hatred, abuse etc. of trans people and people who do not 
conform to traditional gender norms. 

Transsexual 
Person 

A person with a consistent and overwhelming desire to transition and fulfil 
their life as the opposite gender. Most Transsexual people actively desire and 
complete gender re-assignment surgery. 

 


