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North Nibley Church of England Voluntary Aided Primary School, formerly the William Purnell 

Endowed School, was founded in the Eighteenth Century to provide education for the children of 
North Nibley and the surrounding villages.   

 

Our Vision is to inspire and celebrate learning, 
achievement, faith and fun. 

Ours is a school that works in partnership with the community to enable and equip each 

child to “live life to the full” (The Gospel of John, Chapter 10 Verse 10), reflecting the 

Christian values of our foundation. 

We will realise our Vision by: 

 demonstrating, as a Church school, our Christian values in action 

 providing a happy, healthy and secure environment where all are respected, valued and 

encouraged to contribute 

 encouraging participation and a love of learning by offering experiences full of 

opportunity and creativity 

 pursuing excellence in every aspect of school life, supporting one another and 

celebrating the achievements of all 

 
This policy supports our vision by making clear that we work as a community to support the 
children in our care. Our shared duty to safeguard the children is paramount, and reflected in 
the checks we expect our volunteers to go through. Our vision for participation, opportunity 
and success extends to all those who support our aims, and the rewards for doing so benefit 
us all. 
 

PLEASE NOTE: Support can be given to help you complete this form. Please ask for help. 
01453 542600 

 
 
A Biblical Perspective: Galatians Chapter 6 Verse 2 
“Carry each other’s burdens, and in this way you will fulfil the law of Christ.” 



INTRODUCTION 
 
Why Volunteer? 
 
Make a difference- Volunteering gives you the opportunity to make a difference to the lives of young 
people in local schools and the wider community. You can use your skills and experience to help and 
enrich the local community. 
 
Fun - Volunteering can be fun and fulfilling allowing you to experience opportunities not usually 
available to you. You will be providing an opportunity for children to progress and achieve more in 
their learning. 
 
Support - Whilst volunteering at North Nibley C of E Primary School, we will endeavour to provide you 
with excellent on the job support, and occasional training, which will be useful both at our school and 
in other areas of life. 
 
Influence Career Choice - Volunteering gives you a chance to gain experience in an area you may like 
to work in. For some, volunteering can give you the opportunity to sample potential career choices. 
 
Build Your Confidence – Many volunteers encounter a variety of new challenges when they begin 
their time in schools. In sharing new experiences with new people, you can learn new skills, building 
your confidence to face challenges in other areas of your lives. 
  
As a Volunteer you can expect… 

 To be involved with a team that is dedicated to promoting excellent opportunities for children in an 
outstanding learning environment. 

 A supportive and positive environment that ensures you enjoy volunteering. 
 Opportunities to influence the development and success of children and their achievements. 
 To be treated with respect and made to feel valued. 
 Access to any school policies or procedures that are relevant to their role  
 Opportunities to undertake appropriate training and mentoring. 
 Access to ongoing advice and support, including a named contact. 
 Equal Opportunities 
 To be recognised for your valuable contribution to the learning for those you support  

  
 
At North Nibley Primary we have three different types of volunteers: Those who volunteer weekly (for 
example reading volunteers); those who volunteer occasionally (for specific projects, such as a 
cookery unit in DT) and those who are willing to be called on to give one off help (such as to accompany 
a school trip). If you would be interested in occasional volunteering for specific projects, you are best 
to liaise with the class teacher. Teachers will be making clear any areas they need additional adult 
support for in their termly curriculum letter. If you see that the children are going to be learning about 
something in which you have a particular skill or knowledge, then please do let their teacher know. 
 



TYPES OF ACTIVITIES 

Activities volunteers may be engaged in could include any of the following: 

 Hearing children read 

 Working with small groups of children 

 Working alongside individual children 

 Undertaking art and craft activities with small groups of children 

 Working with children on computers 

 Preparing resources for a future lesson 

 Accompanying school visits 

 Escorting children on local walks 

 Running or assisting with an after school club 

 Fund raising activities such as running a cake stall or Summer Fair 

 Discussing lessons or learning with children on a governor visit 

 Helping at lunchtime 

As part of your application and induction, we will determine whether you will be engaged in a 

‘regulated’ or ‘non-regulated’ activity. Further information can be found in Appendix 1. 

PROCESS 

Would-be volunteers should approach the office directly for an information pack.  If members of 

staff are approached by an adult offering to help in school, staff will direct them to the office to 

collect an information pack.   

Information pack contents* 

An information pack will be given to adults who express an interest in becoming a volunteer in 

school. This pack will consist of: 

 Our Volunteer Policy including Application Form and Volunteer Agreement Form (this 

document) 

 A DBS Enhanced Disclosure form (or online equivalent) 

 Directions to finding online the documents listed below, which all volunteers are required to 

sign, as read and understood: 

o Child Protection and Safeguarding Procedures 

o Guidance on Safer Working Practices 

o Acceptable Use of Technology (including the use of Social Media) Policy 

o Management of Allegations against Staff (since this also includes those in a paid or 

unpaid capacity such as members of staff, supply teachers, volunteers and 

contractors.) 

 Volunteers must complete an annual ‘Criminal Record’ check. In order to manage workload, 

we usually complete these all together in November or December. 

 

* Paper copies of the above can be made available if so required. 

All volunteers must read through the pack and complete all the forms. Forms should be handed back 

into school with the relevant personal documentation to confirm their identity.  

 



SAFEGUARDING  

A Disclosure and Barring Service Check (DBS) check will be carried out before any adult, voluntary or 

paid, works with children in our school. Previously known as a CRB (Criminal Records Bureau) check, 

a DBS check is a record of an individual's relevant criminal history and may also contain police 

intelligence and DBS barred list information. It is illegal for anyone who is barred from working with 

children to apply for, or work in a school in any voluntary or paid capacity. 

Clearance of DBS check 

Following clearance from the Disclosure and Barring Service, an entry will be made on the school’s 

Single Central Record (a safeguarding document) and a file maintained with the confidential details 

of the volunteer. These will be retained by school for 7 years after the volunteer resigns from their 

volunteering responsibilities. 

The exceptions to this are: 

 Work Experience Students or University Placements who apply via their educational 

establishment as it is expected that all necessary safeguarding checks have been carried out 

by the educational establishment before arriving at North Nibley Primary. The student will 

be expected to sign a confidentiality agreement and will not be placed in a class with any 

family connection. 

 One-off volunteers i.e. assisting with a school walk, a fund raising event or a school visit will 

not require a DBS. Care should be taken to ensure these volunteers do not have sole 

responsibility for a group of children or provide any form of intimate care. 

The school will seek out a satisfactory reference from the referees you provide in your application 

form. The volunteer will then be invited into school for an induction meeting with the Head Teacher. 

This meeting will give the volunteer an opportunity to ask any questions and for the school to 

familiarise the volunteer with key school policies relating to their role such as: 

 Safeguarding Statement and Child Protection Policy 

 Confidentiality 

 Health & Safety 

 Positive Behaviour Policy and expectations 

 Acceptable Use Policy 

 Mobile Phone Policy 

 Privacy Notice (GDPR) 

 Complaints Procedure 

 Whistleblowing Policy 

The volunteer’ reasons for volunteering will be explored through discussion with the Designated 

Safeguarding Lead, as required by Gloucestershire’s Safeguarding Audit. In North Nibley the Head 

Teacher is the Designated Safeguarding Lead. 

 

MAINTAINING YOUR VOLUNTEER STATUS 

 
As part of the school’s safeguarding procedures, we require ‘regular’ contact with our volunteers. 
We are interpreting this as support, in school, at least once every 3 calendar months (excluding 
August).



CONFIDENTIALITY 

At North Nibley we consider it a serious breach of good practice to disclose any confidential 

information about any child or family, staff member or confidential school information to any 

unauthorised person. Any breach of confidence will be dealt with according to the disciplinary 

procedure and is considered very serious. 

If a child makes a disclosure of abuse or something else that may harm them, then you must report 

this immediately to the Head teacher. 

All adults working in our school in any capacity should feel free to discuss any worries, questions or 
general observations with Head teacher or class teacher.  

Confidential matters must not be discussed with members of the general public (including other 
members of your family) or discussed on social network sites, e.g. Facebook  

In training sessions, meetings and informal discussions, care should be taken not to disclose 
information where individuals can be identified.  

Personal information about other adults in school or even if disclosed in a social setting should not be 
repeated and should be treated in a sensitive manner.  

  
SCHOOL’S EXPECTATIONS FROM VOLUNTEERS  
School expects all volunteers to:  

 Follow and promote the school ethos at all times  

 Adhere to the school’s Health & Safety Policy, Safeguarding Policy, Privacy Notice, 
Confidentiality Policy, Mobile Phone Policy and Acceptable Use Policy  

 Work under the supervision and direction of staff.  

 Be role models for the children they work with.  

 Wear appropriate, smart but casual dress.  

 Refer any behavioural or safeguarding concerns to the class teacher and not to attempt to 
deal with any such issues themselves.  

 Report to the Head teacher any concerns about the conduct of other school staff / volunteers 
/ contractors  

 Record in writing all relevant incidents  

 Advise school as soon as possible when it is not possible to attend.  

 Be familiar with school evacuation/evacuation procedure and follow staff instruction.  

 Work in an open & transparent way  

 Discuss and report any incidents of concern or that might lead to concerns being raised about 
your conduct towards a child  

 Report to the Head teacher any incidents that suggest a pupil may be infatuated with you or 
taking on above normal interest in you  

 Avoid unnecessary physical contact with children  

 Where physical contact is essential for education or safety reasons, gain the pupil’s permission 
for that contact wherever possible  

 Allow children to change clothes with levels of respect and privacy appropriate to their age, 
gender, culture and circumstances  

 Use humour to defuse difficult situations  

 Any information about children, parents and staff should be kept in the strictest confidence 
and not discussed with anyone outside of school  

 



VOLUNTEERS MUST NOT: 

 

 Take any action that would lead a reasonable person to question your motivation/intentions  

 Misuse in any way your position of power and influence over children  

 Use or share any confidential information about a child to intimidate, humiliate or embarrass 
that child 

 Confidential information should never be used casually in conversation or shared with any 
person other than on a need-to-know basis.  

 Establish or seek to establish social contact with pupils outside of school, including on social 
networking sites  

 Use your mobile phone or personal camera to take photographs of children  

 Accept regular gifts from children  

 Give personal gifts to children  

 Communicate with pupils in inappropriate ways, including personal emails and mobile phones  

 Pass your home address, phone number, email or other personal details to pupils  

 Make physical contact secretive  

 Meet with pupils in closed rooms  

 Use physical punishment of any kind  

 Confer special attention on one child unless this is part of an agreed school plan or policy  

 Transport pupils in your own vehicle without prior management approval  

 Take, publish or share images of pupils or other children without their parent’s permission  

 Access abuse images (sometimes referred to as child pornography) or other inappropriate 
material  

 Abuse your position of trust with pupils  

 Allow boundaries to be unsafe in more informal settings such as trips out, out of school 
activities etc.  

 

 

SECURITY  

 

As part of the school’s safeguarding procedures, all volunteers are requested to sign into school at 

the main entrance and to collect a ‘Volunteer’s Lanyard’ (Green for DBS cleared or Red for not DBS 

cleared by our school.) Parents volunteering to accompany on school visits, as a NON-REGULATED 

activity, may do so without a DBS disclosure but must never work on a one to one basis, beyond the 

supervision of a member of staff. See Appendix 1. 

 
COMPLAINTS PROCEDURE  

 
Any complaints made by a volunteer or about a volunteer will be referred to the Head teacher (or a delegated 
staff member) for investigation.
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APPENDIX 1 – ESTABLISHING WHETHER AN ACTIVITY IS ‘REGULATED’ (requiring a DBS Check & a ‘Barred’ check). 
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THIS FLOWCHART IS A HELPFUL GUIDE. 
THE WEBSITE TOOL - https://www.gov.uk/find-out-dbs-check - WILL BE USED TO PROVIDE A DEFINITIVE ANSWER. 

 
 
 
 

An organisation is not entitled to request a barred list check on a worker who, because they are supervised, is 
not in regulated activity. 

https://www.gov.uk/find-out-dbs-check
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SAFEGUARDING STATEMENT 
 
THIS DOCUMENT IS PART OF OUR SUITE OF SAFEGUARDING POLICIES AND PROCEDURES. 
 
IT MUST BE READ IN CONJUNCTION WITH THE FOLLOWING, MANY OF WHICH CAN BE FOUND ON OUR 
WEBSITE:  www.northnibley.gloucs.sch.uk 
Please ask if you cannot find the policy you require. 
 
• Acceptable Use of Technology & Social Media 
• Allegations Management 
• Anti-bullying, anti-hate and anti-radicalisation 
• Attendance 
• Behaviour 
• Child Protection & Safeguarding Procedures (including COVID-19 measures) 
• Children Missing Education 
• Children who go missing during the school day 
• Complaints 
• Confidentiality 
• Curriculum Policies - Computing and E-Safety 
• Curriculum Policies - Drug Education 
• Curriculum Policies – PSHE/Wellbeing 
• Curriculum Policies - PE 
• Curriculum Policies - Relationships and Sex Education 
• Curriculum Policies - Science 
• Curriculum Policies - Collective Worship 
• Educational visits 
• First Aid 
• Health and Safety 
• Intimate Care 
• Keeping Children Safe in Education (Latest version) 
• Medical Conditions and Support for those Unable to Attend School 
• Offers of Early Help 
• Physical Intervention 
• Remote Teaching and Learning Policy 
• Risk Assessments 
• Safer Recruitment, Staff Selection and Induction 
• Safer Working Practices 
• Special Educational Needs and Disabilities 
• Staff Code of Conduct & Staff Handbook 
• Volunteer Policy and Codes of Conduct 
• Whistleblowing 
• Working Together to Keep Children Safe (Latest version) 
 
 
“The School will fully engage in multi-agency working, in line with statutory guidance as outlined in the latest 
versions of “Keeping Children Safe in Education” (KCSIE), “Working Together to Safeguard Children” (Working 
Together) and local arrangements for child safeguarding in Gloucestershire.  Safeguarding is everyone’s 
responsibility.” 

http://www.northnibley.gloucs.sch.uk/
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APPENDIX 2 - TO BE COMPLETED DURING THE INDUCTION INTERVIEW 
 
IN SCHOOL VOLUNTEER AGREEMENT  
Thank you for offering your services as a Volunteer at North Nibley C of E Primary School. Your offer of help 
is greatly appreciated and we hope that you will gain much from your experience here. Please spend time 
exploring the school’s website, familiarising yourself with aspects of school life including term dates for the 
year and the latest newsletter. 
 
When this Volunteer Agreement Sheet is complete, please hand it in at school. You will receive a copy of it. 
  
YOUR RECORDS 

 I have received a copy of the School’s Volunteer Policy and sign below to agree to its contents  

 I understand my name, date of birth, address and other details as required will be added to the Single 
Central Record when my identity and ability to work with children is proven and clear 

 I understand that any personal information the school holds about me will be treated confidentially 
and only used for the purpose for which it was gathered  

POLICY 

 I agree to support the School’s Vision, Ethos and Core Values. 

 I have read, understood and agree to follow the Child Protection Policy and Safeguarding Procedures. 

 I can respond to safeguarding concerns and know the identities of Safeguarding Leads, including the 
Chair. 

 I have read, understood and agree to follow “Keeping Children Safe in Education (Part 1). 

 I have read, understood and agree to abide by the “Safer Working Practices” guidance. 

 I have read, understood and agree to the “Acceptable Use of Technology and Social Media Policy” 

 I have read and understood the “Allegations Management” policy. 

 I have completed a ‘Criminal Record’ self-disclosure, and know to repeat this each autumn.  

 I know where to find the school’s Health and Safety policy. 

 I will promote the Positive Behaviour Policy using the school expectations to hold children to account  

 I agree to treat information I learn from being a volunteer as confidential, including information about 
the children, the staff and their families 

PRACTICE 

 I know about the fire warning system, what to do if a fire is discovered, the location of fire-fighting 
equipment, the means of escape, including how locks on doors and over-rides are actuated and 
assembly point after evacuation.  

 I understand the importance of keeping fire exits and heaters free from obstruction. 

 I know about safe systems of work, including lone working, lifting, Positive Handling (Physical 
Restraint), ladder access and the use of portable electrical appliances.  

 I know about First Aid facilities, the procedures for reporting accidents and how to identify First Aiders. 

 I know about the Tyndale Cluster. 

 I know what to do if I am ill and/or unable to attend when I would normally be expected. 

 I know about our ‘lanyard’ system and have received a tour of the premises (a plan is available online). 

 I have received an introduction to staff and children. 

 I understand that an absence from school for 3 months or more will invalidate my volunteer status. 
 

This agreement constitutes a volunteer’s “Code of Conduct” which volunteers need to read, sign and 
return before volunteering begins. 

   
Signed: _____________________________  
 
Name: ______________________________  
 
Date: ___________________________
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VOLUNTEERING AT NORTH NIBLEY PRIMARY SCHOOL – APPLICATION FORM. 
 

SECTION 1 – YOUR PERSONAL DETAILS  
 
Please ensure that you complete this section fully. 
 

First 
Name:  

 Title:
  

 

Surname:
  

 

Former 
name(s):  

 

Address:
  

 

 

 

Post code:
  

 

 

Have you 
ever lived 
or worked 
abroad, for 
a period of 
3 months 
or more? 

YES NO 

Mobile no:  

Tel no:   

Email 
Address: 

 

 

What is your 
connection to 
the school? 

E.g. parent/grandparent/relative/neighbour/none 

Do you have 
children/ 
grandchildren 
in the school? 

YES NO 

If ‘Yes’, which 
class / classes? 
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SECTION 2 – REGULAR VOLUNTEERING  
 
Please ensure that you complete this section fully, if you intend to volunteer on a regular basis. 

Weekly 
volunteering: 

Please note that all volunteers working in the school on a regular basis will need 
a DBS certificate*. This is organised and paid for by the school and will require 
you to complete a form and bring in proof of ID. 

Your 
availability 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

Please circle 
as 
appropriate 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

What kind of 
support are 
you willing to 
give? 

(E.g. hearing 1:1 readers / admin time to support a class teacher/ maths games with a small 
group of children / Early Years support / In class support) 

Is there a 
preferred age 
range/s you 
would like to 
work with? 

Please note that regular volunteers will not be placed in a year group where they have a child. 

Class 1 –  
4, 5 & 6 year 
olds 

Class 2 - 
5, 6 & 7 year 
olds 

Class 3 –  
7, 8 & 9 year 
olds 

Class 4 –  
9, 10 & 11 year olds 

No preference 

Please tell us 
about any 
relevant skills, 
training, 
qualifications, 
previous 
volunteering 
experience or 
relevant 
employment: 

 

 
* DBS clearance (Disclosure and Barring Service), allows organisations to gain access to criminal records in order to 
safeguard children and vulnerable adults from individuals who may be unsuitable. Schools are designated ‘regulated 
activity providers’ and it is a legal requirement that adults in regular contact with the children are subject to an 
enhanced DBS check. This will disclose to the school any offences on your record, even if they have been spent. 
Depending on the nature and timing of the offence, this may not necessarily prevent you from working in school. 
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SECTION 3 – IRREGULAR / OCCASIONAL VOLUNTEERING (Volunteer Reserves) 
 
Please ensure that you complete this section fully if you only wish to be considered on an occasional basis. 

Occasional 

volunteering: 

Please note that all volunteers working with children/in school occasionally will 
need to be List 99 checked** 

Your 
availability 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

Please circle 
as 
appropriate 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before Break 
(9:00 - 10:30) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

Before lunch 
(11:00 – 12:00) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

After lunch  
(1:00 – 3:15) 

OR 
Please contact me nearer the time.  

What kind of support would you be willing to give? Please tick all 
that apply 

Accompanying different classes on trips when they are struggling to find 
enough parent helpers. 

 

Taking down a display and putting up new backing paper/mounting work. 
 

 

Helping with one off admin tasks (such as sorting new reading books)  

Driving any child other than your own to an event e.g. sports fixture. (NOTE: 
Drivers must complete the ‘Transporting Young People’ declaration in advance. 
See below) 

 

Please tell us 
about any relevant 
skills, training, 
qualifications, 
previous 
volunteering 
experience or 
relevant 
employment:  

 

 
** List 99 is a list of people who are barred from working with children by the Department of Education. The List is 
maintained by the Children's Safeguards Unit (part of the Department of Education) and contains the names, aliases, 
dates of birth and national insurance numbers of all those forbidden to work with children in schools, social work and 
voluntary settings. Some offenses are automatically included – most obviously offences against children, but the List 
can also include other offenses such as convictions for violence, theft of school property, abuse of trust in a 
professional setting and helping students to cheat in exams. Inclusion on the List would prevent you from working in 
schools in any capacity. 
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SECTION 4 - REFERENCES  

Please give details of two referees, one of whom must be your present and/or last employer. Your referees 
must have knowledge of your work and character.  The second may include a neighbour, Church Member, Head 
Teacher or a previous volunteering project. In the case of applicants leaving full time education or not having 
worked since doing so, the Head of School, College or University should be one of the named referees.    We do 
not accept references from friends or family members.   To ensure we process your application in a speedy and 
efficient way, we prefer to contact your referees by e-mail.  Therefore, please provide us with full details of 
your referee’s e-mail address.  

 

Please confirm that you have permission to release the personal data recorded below, from the named 

referees. This is in accordance with General Data Protection Regulations. 

I confirm I HAVE been granted permission to  
release the personal data for Referee One. YES No 

Referee One:   NAME 

This referee must either be your current or previous 

employer 

 

I consent to this reference being requested before 

interview. 
YES No 

JOB TITLE 

 

EMAIL 
 

ADDRESS 
 
 
 
 
 
POST CODE 

 

 
TELEPHONE 
NUMBER 
 

 

RELATIONSHIP 
TO YOU  
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Please confirm that you have permission to release the personal data recorded below, from the named 

referees. This is in accordance with General Data Protection Regulations. 

I confirm I HAVE been granted permission to  
release the personal data for Referee Two. YES No 

Referee Two:   NAME 

 
 

I consent to this reference being requested before 

interview. 
YES No 

JOB TITLE 

 

EMAIL 
 

ADDRESS 
 
 
 
 
 
POST CODE 

 

TELEPHONE 
NUMBER 

 

RELATIONSHIP 
TO YOU  

 
CRIMINAL CONVICTIONS  

For positions working with children, families and vulnerable adults only. 

(A criminal conviction is not necessarily a bar to employment.) 
Have you ever been convicted of a criminal offence? YES NO 

Is the offence “spent” as defined by the Rehabilitation of Offenders Act 1974 YES NO 

Do you have a criminal conviction which is unspent?                                              YES NO 

Or pending against you?                                                                                          YES NO 

 

EXISTING RELATIONSHIPS WITH THE SCHOOL 

Are you related to or have a close relationship with any existing 

employee of the School or Governors?  
YES NO 

If yes, please provide details of their name, job title and your relationship to them. 
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SECTION 5 - Transporting Young People - A DRIVER’S DECLARATIONI 

We greatly value your support in helping to transport young people to activities. It is our duty to do 

what we can to minimise the risks associated with road transport and we therefore ask all our drivers 

to read the checklist below, complete the information and sign and date it. Please await confirmation 

from the establishment before driving other people's children to events. This in no way invalidates or 

curtails private arrangements undertaken between parents.  

 

Name of Driver: _________________________________________ 

 I have no endorsements or points on my license/have declared any points on my licence and the 
reasons for accruing them (delete as applicable).  

 My car carries current insurance, which is renewed annually, and I have checked with my 
insurance company that my insurance covers transporting young people on a voluntary basis.  

 The road fund license is current and always renewed by the expiry date on the tax disc.  

 The vehicle is regularly serviced, kept in safe running condition and where required, has a valid 
MOT certificate.  

 I am aware that overloading the vehicle could invalidate its insurance.  

 All passengers I shall carry will have and use a seat belt with a child seat or booster seat as 
appropriate.   

 I am aware that any formal payment for petrol or mileage cost would invalidate my insurance 
unless it had been previously declared to the insurance company (Remuneration would be 
construed as being for “hire or reward” - a separate insurance classification). 

 I confirm that I have no medical problem which might make the transporting of children an 
unacceptable risk. 

 

Additionally, for those employed by or for the school/centre: 

My insurance includes business use in addition to social, domestic and pleasure. The vehicle I shall be 

using is/is not* insured in my name.  

 

(If you are driving on someone else's insurance, the cover is usually restricted to social, domestic and 

pleasure purposes. As an employee, you will need to check that you may use the car for business.)  

 

I understand that I must meet the requirements set out in the above statements;  

 

Signed  Name (Print)  

    

Vehicle registration  Date  

 


