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Our Vision is to inspire and celebrate learning, 

achievement, faith and fun. 

Ours is a school that works in partnership with the community to enable and equip each child to live life 

to the full, reflecting the Christian values of our foundation. 

We will realise our Vision by:- 

 demonstrating, as a Church school, our Christian values in action 

 providing a happy, healthy and secure environment where all are respected, valued and encouraged 

to contribute 

 encouraging participation and a love of learning by offering experiences full of opportunity and 

creativity 

 pursuing excellence in every aspect of school life, supporting one another and celebrating the 

achievements of all 

This policy supports the school’s vision by providing clear direction on the need to equip all children, 
whatever their race, gender or disability.  As a school we celebrate learning and achievement in all its 
forms, for all children. The school’s Christian values of respect, compassion, responsibility and justice as 
well as the British Value Mutual respect are demonstrated in this policy in the following ways;  

 Children of all races, ethnicity, genders, sexual orientation and ability are considered equal in our 
admissions criteria.  

 The Policy provides a framework within which the school is able to support families.  

 The policy outlines the need for equality to be demonstrated throughout school such as in displays, RE 
and assembly.  

Where possible the school building is adapted to allow access to everyone and this has also been 
considered in plans for new buildings.  

 

 

  

Introduction 

At North Nibley we respect the rights of all people and treat all members of our community equally. We 

believe in educating pupils about equality and having high expectations regarding respect and equality for 

all. This policy has been written in response to significant changes in the law, and reflects our 

commitment to comply with all legislation, implementing school plans in relation to race equality, 

disability equality and gender equality. 

 

National and Legal Context 

On 1 October 2010, the Equality Act 2010 replaced all existing equality legislation such as the Race 

Relations Act, Disability Discrimination Act and Sex Discrimination Act. As such, therefore, it supersedes 

the following North Nibley Policies 



 
· Race Equality Policy and action plan 
· Disability Equality Scheme and action plan (inclusive of an Accessibility Plan) 
· Gender Equality Scheme and action plan 
· Equal Opportunities Policy that covers: 

 Sexual orientation 

 Age 

 Religion or belief 
And several significant elements of our strategy for promoting Community Cohesion 
 

The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) (sometimes also referred to 

as the ‘general duty’) that applies to public bodies, including maintained schools and Academies, and 

which extends to all protected characteristics - race, disability, sex, age, religion or belief, sexual 

orientation, pregnancy and maternity and gender reassignment. This combined equality duty came into 

effect in April 2011.  It has three main elements. In carrying out their functions, public bodies are required 

to have due regard to the need to: 

1. Eliminate discrimination and other conduct that is prohibited by the Act,  

2. Advance equality of opportunity between people who share a protected characteristic and people 

who do not share it, 

3. Foster good relations across all characteristics - between people who share a protected 

characteristic and people who do not share it.  

 

In addition the Act introduced 2 ‘specific duties’ for schools: 

(a) to publish information to demonstrate how they are complying with the Public Sector Equality Duty, and 
(b)  to prepare and publish equality objectives.  

 

The following DFE document is also important reading –  
EQUALITY ACT 2010 - ADVICE FOR SCHOOL LEADERS, SCHOOL STAFF, GOVERNING BODIES AND LOCAL 
AUTHORITIES. It forms an appendix to this policy. 

 

 

Key legislation 

Area Legislation 

All protected 
characteristics  

Equality Act 2010 

Age Employment Equality (Age) Regulations 2006 

Disability Disability Discrimination Act (DDA) 1995, as amended 
Special Educational Needs and Disability Act 2001 
Disability Discrimination Act 2005 

Gender Sex Discrimination Act 1975, as amended 
Equality Act 2006 
Sex Discrimination (Gender Reassignment) Regulations 1999 

Race Race Relations Act 1976, as amended 
Race Relations Amendment Act 2000 

Religion or belief Employment Equality (Religion or Belief) Regulations 2003, as 
amended 
Equality Act 2006 

Sexual orientation Employment Equality (Sexual Orientation) Regulations 2003, as 
amended 
Equality Act 2006 

Community Cohesion Education and Inspections Act of 2006 



 

Equality Act 2010 
Harmonises and streamlines existing equality legislation into one Single Act. 
The Act protects pupils from discrimination and harassment based on ‘protected characteristics’: 

 Disability. 

 Gender reassignment. 

 Pregnancy and maternity. 

 Race. 

 Religion or belief. 

 Sex. 

 Sexual orientation. 
This relates to: 

 prospective pupils 

 pupils at the school 

 in some limited circumstances, former pupils  
 

The Act also contains positive action provisions which enable schools to take proportionate 
action to address disadvantage faced by particular pupils. Such action could include targeted 
provision, resources or putting in place additional or bespoke provision to benefit a particular 
disadvantaged pupil group. 
The Public Sector Equality Duty commenced in April 2011.  
There are exceptions to enable single-sex schools to admit only pupils of one sex and for schools 
with a religious character to enable them to have admissions criteria which give preference to 
members of their own religion. 
For more information: 
http://www.equalityhumanrights.com/advice-and-guidance/new-equality-act-guidance/ 
 
http://www.education.gov.uk/schools/pupilsupport/inclusionandlearnersupport/inclusion/equal
ityanddiversity/a0064570/the-equality-act-2010 
 

 

http://www.equalityhumanrights.com/advice-and-guidance/new-equality-act-guidance/
http://www.education.gov.uk/schools/pupilsupport/inclusionandlearnersupport/inclusion/equalityanddiversity/a0064570/the-equality-act-2010
http://www.education.gov.uk/schools/pupilsupport/inclusionandlearnersupport/inclusion/equalityanddiversity/a0064570/the-equality-act-2010


North Nibley Primary School Equality Policy 
 

Philosophy 
We believe that: 

Principles 
Therefore we intend to: 

Procedures 
This will be achieved by: 

Performance 
We will evaluate by: 

As a Governing Body we 
should be committed to the 
development of Equality for 
all members of the school 
community 
 
 
It is the responsibility of the 
governors and the SLT to 
identify Equality development 
needs 

• Develop an ethos which respects 
all members of the community 
regardless of gender, belief, 
ethnicity, sexual orientation, 
disability or other minority belief. 
• Challenge stereotypes which 
conflict with the schools Equality 
policy 
• Identify and address gaps in access 
to Equality 

• Making available information and education, 
which promotes awareness and appreciation of 
other cultures and life styles via RE, PSHE and 
assemblies 
• Logging and dealing with occurrences of racial 
harassment or any other form of discrimination 
in line with LA guidance 
• Implementing school policy in relation to 
bullying and violence 
• Ensuring that parents and visiting staff are 
aware of the school’s commitment to Equality 

• Reviewing the content of the 
curriculum 
• Reviewing and monitoring 
incidents which contravene 
the Equality Scheme 

All members of the 
community should have 
access to training and 
information promoting 
awareness of Equality and 
giving equality of opportunity 

• Identify training needs 
• Make transparent the way in which 
training needs are identified and 
resources allocated 
• Make available information and 
resources 
• Set up processes to resolve conflict 

• Implementing the School policy on Professional 
Development and Performance Management 
• Ensuring that staff have access to all policies 
and legislation relating to all aspects of Equality 
• Identifying key members of staff to lead and 
monitor professional development 
• Providing positive role models for all members 
of the community 
• Ensuring that all members of the community 
know and understand the processes to deal with 
disputes 

• Monitoring professional 
development and assessing 
the impact on individuals 
 
 
 
 

There are differences 
amongst people and that this 
should be accepted and that 
all members of the school 
community have a right to be 
valued for who they are 

• Ensure access for all members of 
the community to academic and 
social experiences 
• Ensure that our system of care and 
support reflects the Equality 
philosophy 

• Providing experiences which give all pupils 
Equality to achieve their academic, social and 
emotional potential 
• Providing curriculum materials and access 
combined with high expectations which offer 
opportunities for all pupils to achieve potential 
and explore their creativity 
• Complying with relevant legislation 
• Identifying and updating resources 
• Ensuring that resources seek to break down 
barriers and challenge intolerance 

• Keeping curriculum, social, 
emotional and behavioural 
records and monitoring 
success 
• Monitoring the quality and 
availability of training 
• Monitoring resources 



 Responsibilities 

The Governors are responsible for: 
• Ensuring that the school complies with the relevant legislation 
• Ensuring that the Equality Scheme and its procedures are followed 

 
The Headteacher is responsible for: 

• Ensuring that the school Equality Scheme and its procedures are followed 
• Ensuring that the race, disability and gender equality plans are readily available and 
that all parties know about them 
• Producing regular information for staff and governors about the plans and how they are 
working 
• Ensuring that all staff know their responsibilities and receive training and support to 
carry them out 
• Taking appropriate action in cases of harassment or bullying related to race, gender or 
Disability 

 
All staff are responsible for: 

• Dealing with racist, homophobic and other hate-incidents 
• Being able to recognise and tackle bias and stereotyping 
• Promoting equal opportunities and good race relations 
• Avoiding discrimination against anyone 
• Keeping up to date with the law on discrimination 
• Taking up training and learning opportunities 
• Dealing with reports of hate-incidents 

Visitors and contractors are responsible for: 
• Knowing and following our Equality Scheme 

 
Disability 
A person is disabled if he / she has a physical or mental impairment that has substantive and long-term adverse 
effect on his / her ability to carry out normal day to day activities. 
 
Staff Development 
All staff will be given access to training as part of their personal and professional development. 
All new legislation /information will be brought to the attention of staff via briefings and staff meetings. 

 
Monitoring 
Monitoring of ethnicity is undertaken continuously.  Records updated as new children and families enter the 
school. 
Discriminatory activity will be reported and logged in the prescribed manner. These will be reported to 
Governors termly and, when required, to the Local Authority. Information gathered will be used to inform best 
practice and developments within school 
 
Review 
The next plan in 2021 will build upon this plan’s actions, the result of monitoring and other information. 
 
Signed: (Chair of Governors)________________________________          Date_________________ 

 



COMMUNITY COHESION POLICY  

Date of policy:  January 2018 

Policy developed by:  The Head Teacher in consultation with all staff, governors, parents and children 

Review date:  January 2021 

The Education and Inspections Act of 2006 introduced a duty on the governing bodies of schools to promote 

community cohesion. 

Community Cohesion is judged to exist where schools:  

 Are working towards a society in which there is a common vision and sense of belonging by all communities 

 Have a society in which the diversity of people’s backgrounds and circumstances is appreciated and valued 

 Have a society in which similar life opportunities are available to all 

 Have a society in which strong and positive relationships exist and continue to be developed in the 
workplace, in schools and in the wider community. 
 

Through its ethos and curriculum, North Nibley School will endeavour to promote discussion of a common sense of 

identity and support diversity, showing pupils how different communities can be united by shared values and 

common experiences. 

The aims of North Nibley School demonstrate an existing commitment to promoting community cohesion. The aims 

of the school in particular that support this duty are:  

 to promote the highest academic standards in all aspects of the curriculum by ensuring that all pupils 
develop their potential; 

 to encourage learning by providing a welcoming, friendly and supportive environment in which 
Christian values are central to the ethos of the school and its teaching. 

 to encourage the children to question, challenge, use their own initiative and develop lively and 
enquiring minds  

 to show concern and care, through a strong sense of Christian values, for all members of the school 
community 

 to nurture links between school, home, parish and the local community  in the context of an ever- 
changing world 
 

In ensuring that this school is well equipped to discharge the duty to promote community cohesion, the head teacher 

and the Governing Body have developed the following objectives that will support the over-reaching aims and will 

involve the school work force, parents and pupils in ensuring that the existing work is strengthened.  

We will :  

 ensure that equal opportunities are available for every pupil to fulfil his or her potential, irrespective of 
physical or intellectual ability, gender or cultural background 

  provide pupils with the skills, knowledge and understanding to be able to operate confidently and effectively 
in the global society of the future 

 provide a broad and balanced education which enables pupils to appreciate, understand and care about the 
world around them and the society in which they live so that they can question, argue rationally and make 
informed decisions 



 promote the development of social and personal moral values which include self-responsibility and a caring 
approach towards others 

 encourage pupils to respect, value and benefit from the diversity of race, religion and culture in the world 
around them 

 

Specific areas of the Schools’ work will provide evidence of the schools’ contribution to community cohesion 

These are :  

 Teaching, learning and the curriculum 

 Engagement and Extended Services 
 

Teaching Learning & The Curriculum 

The pupils and students in this school are predominantly white and British. The school serves a relatively advantaged 

socio-economic area and therefore the school and local community do not operate in a socially or ethnically diverse 

context.  

However, many of our pupils will work and live in ethnically and socially diverse communities. For this reason, as well 

as to assist their more general personal development, it is important that the wider school curriculum provides 

opportunities for pupils to understand, appreciate, respect and value other religions and beliefs and the culture of  

other ethnic and socio-economic groups. 

This is supported through many aspects of the school curriculum. The areas which provide a focused contribution to 

this include: 

  Religious Education in which there is a clear emphasis on gaining an understanding and appreciation of 
other religions and beliefs and in using stories and examples from our own Christian tradition that emphasise 
similarities of values eg the Good Samaritan  

  PSHCE – delivered in specific lessons, in assemblies and through other cross curricular opportunities 

 Geography in which much work is focused on pupils gaining an understanding of the circumstances and 
context of peoples around the world again not to emphasise differences but to develop an appreciation of 
similarities 

 History in which the development of our national society is studied 

 Art , Music and Design in which the ways in which the cultures of other countries and communities are 
expressed artistically are explored 

 Drama in which pupils are encouraged to put themselves in the position of people from other times and 
places. 

 

Pupils are also given opportunities to gain an appreciation of the languages and cultures of other countries through 

the timetabled curriculum.  We welcome pupils who are moving to the UK from other countries and will seek to 

accommodate their various language needs. This may be building on their existing skills in a foreign language or 

providing support to those for English is an additional language. 

 

 



Engagement and Extended Services 

The school already provides some extended services and provides 'signposts' to others. We provide support for 

individual learners through the school and our links with support services. This includes attending and/or hosting 

multi agency meetings . 

Well-over 50% of junior pupils regularly take part in extra-curricular activities.  

The school also offers a range of information evenings for parents in order to support their engagement in their 

children’s learning. These range from the traditional parents’ evenings to information evenings about specific issues. 

The school provides ‘Early Help’ information on our website.  

The school already has, and will continue to develop, a wide range of links with local secondary  schools and with 

pre-school settings.   

We will audit additional work to build community cohesion in  

 Visiting  places of worship and meeting members of different communities 

 Partnering different schools and linking with others. 

 Using the pupil voice 

 Linking  to community groups and organisations 

 Making strong links between school and local agencies eg. Police, Health, and Social Care 

 Providing opportunities for North Nibley School to mix with and learn with, from and about those from 
different backgrounds at local, national and global scales. 

 

The Policies that are particularly linked with Community Cohesion will be amended and updated as they are 

reviewed. These include policies for :  

 The Equalities Policy and Scheme 

 SEN 

 Gifted and Talented 

 Teaching and Learning 

 Anti-bullying policy 

 Behaviour Policy 

 Admissions Policy 

 And all other policies! 
 

 

 



 

 

North Nibley Primary School 
Equalities Plan 

 
Introduction 
 
Equality 
This plan sets out how North Nibley will work to promote equality. The plan addresses our specific duties under the Race Relations (Amendment) Act 
2000, the Disability Discrimination Act 2005 and Equality Act 2006. It also relates to our Accessibility Plan. It forms part of our general Equality 
Scheme and also relates to the LA procedure for reporting racist incidents in school. 
 
 
Accessibility 

Accessibility planning is a statutory duty and can be incorporated into this policy. Schools must plan for:  

• Increasing access for disabled children and young people to the school curriculum  

• Improving access to the physical environment of schools, and  

• Improving the delivery of written information to disabled children and young people  

 

Community Cohesion – Education and Inspection Act 2006  

General duty  

• To promote community cohesion  

Specific duties  

• Teaching, learning and curriculum – helping children to learn to understand others, to value diversity while also promoting shared values  

• Equity and excellence – to ensure equal opportunities for all to succeed at the highest possible level  

• Engagement and extended services – to provide reasonable means for children, young people, their friends and families to interact with people 

from different backgrounds and build positive relations with different schools and communities locally, regionally, nationally and internationally. 

 

 

 
 

 

 
 

 

 

 
 



Scheme for addressing Equalities 
 

Under the PSED, schools must have due regard to the need to: 

1. Eliminate discrimination and other conduct that is prohibited by the Act,  

2. Advance equality of opportunity between people who share a protected characteristic and people who do not share it, 

3. Foster good relations across all characteristics - between people who share a protected characteristic and people who do not share it.  
 

Duty Planned Outcome Action: Protected characteristic (Age, 
Disability, Gender, Race, 
Religion/Belief, Sexual 
Orientation, Community 
Cohesion) 

Who’s 
responsible 

When Evidence: 
 

A D G R R/
B 

S
O 

C  
C 

1) Eliminate 

discrimination  
2) Advance 
equality 
3) Foster good 

relations 

Staff are familiar with the 
principles of the Equality Plan 
and use them when planning 
lessons, creating class room 
displays. 
Parents are aware of the 
Equality Plan 

Publish and promote the Equality Plan through 
the school website, newsletter and staff 
meetings. All staff are aware of the schools 
‘Single Equality Plan’. 
 
Staff to continually be involved in the future 
development of the plan. 

       Head 
Teacher 
(Lead) 
 
All staff 
 

Spring 
2018,  
 
And termly 
thereafter. 

Job 

applications  

Head Teacher 

'Concern's file  

Monitor log 
Parent Survey 

1) Eliminate 

discrimination  
 
 
2) Advance 
equality 
 
 

Analysis of teacher 
assessments / annual data 
demonstrates the gap is 
narrowing for equality groups. 

Monitor and analyse pupil attainment and 
progress by race, gender and disability and act 
on any trends or patterns in the data that 
require additional support for pupils.  
Extra support will be provided for those pupils 
who are under-achieving in order to make 
progress in their learning and their personal 
well being. 

 
     

 Head 
Teacher 
(Lead) 
 
Subject 
Leaders and 
all staff 
 

3 times 
per year 

Pupil tracking,  
Intervention 
plans 
 

1) Eliminate 

discrimination  
 
2) Advance 
equality 
 

Analysis of behaviour data 
demonstrates the gap is 
narrowing for equality groups. 

Monitor and analyse pupil behaviour by race, 
gender and disability and act on any trends or 
patterns in the data that require additional 
support for pupils.  
 

 
     

 Head 
Teacher 
(Lead) 
 
Subject 
Leaders and 
all staff 

3 times 
per year 

Pupil tracking,  
Intervention 
plans 
 

1) Eliminate 

discrimination  
 
2) Advance 
equality 
 

Analysis of attendance data 
demonstrates the gap is 
narrowing for equality groups. 

Monitor and analyse pupil attendance by race, 
gender and disability and act on any trends or 
patterns in the data that require additional 
support for pupils.  
 

 
     

 Head 
Teacher 
(Lead) 
 
Subject 
Leaders and 
all staff 

3 times 
per year 

Pupil tracking,  
Intervention 
plans 
 



Duty Planned Outcome Action: Protected characteristic (Age, 
Disability, Gender, Race, 
Religion/Belief, Sexual 
Orientation, Community 
Cohesion) 

Who’s 
responsible 

When Evidence: 
 

   A D G R R/ 
B 

S
O 

C  
C 

   

1) Eliminate 

discrimination  
 
3) Foster good 
relations  

Children are aware of role 
models and value individuals 
from a range of backgrounds 
and circumstances. 

Ensure that the curriculum promotes role 
models and heroes that young people positively 
identify with, for example female scientists, 
which reflects the school’s diversity in terms of 
race, gender and disability. This is turn will help 
children to understand and value others and 
value diversity. 

       Class 
teachers 

On-going,  
Assembly 
PSHCE + 
P4C 

Children can 
recall diverse 
role models 
and heroes 
when talking 
about their 
learning 

1) Eliminate 

discrimination  
2) Advance 

equality 

Children to have awareness of 
UNICEF Rights of the Child 

Ensure that the curriculum promotes 

understanding of UNICEF's Rights of the 
Child 

       Yrs 3+4, Yrs 
5+6, as per 
our Long 
Term Plan 

Summer 
2018 

Curriculum 
work 

1) Eliminate 

discrimination  
2) Advance 
equality 
3) Foster good 

relations 

Greater and continued 
opportunities for children to visit 
a range of places of worship.  

Ensure that RE plans allow for visits out and 
visitors in to enrich understanding of how 

different faiths worship and the diverse nature 
of our community 

       Class 
Teachers, 
RE Subject 
Leader 

Spring 
2018 
onwards 

Record of visits 
and joint 
activities 

1) Eliminate 

discrimination  
 
3) Foster good 
relations 

Displays feature a diverse 
population. 

Ensure that displays in classrooms and 
corridors promote diversity in terms of race, 
gender and ethnicity in order to highlight the 
diversity of the school and the communities in 
which they will live. 

      
 Class 

teachers 
Ongoing Teacher 

planning, 
Displays, 
Learning walks 

1) Eliminate 
discrimination  
 

Logs are kept, procedures 
complied with Governing body 
aware of issues, LA informed 

Identify, respond and report racist incidents as 
outlined in County and School Policy. Report 
the figures to the Governing body / Local 
Authority on a termly basis. 

   
    Head 

Teacher 
(Lead) 
All staff 

Termly Head Teacher 
'Concern's file 
Reports to LA 

1) Eliminate 

discrimination  
 
2) Advance 
equality 

All children feel able to make a 
positive contribution to school life 

Ensure all pupils are given the opportunity to 
make a positive contribution to the life of the 
school e.g. through the School Council (by 
election or co-option),positions of responsibility 
and extra-curricular activities & clubs, etc. 

       School staff Ongoing Open the Book 
register 
School Council 
minutes 
Pupil survey 

3) Foster good 
relations 

Increased awareness of different 
communities shown in PSHE 
lessons and assemblies. 

Celebrate cultural events throughout the year to 
increase pupil awareness and understanding of 
different communities e.g. Diwali, Christmas. 

  
     School staff Ongoing Planning 

records 

1) Eliminate 

discrimination  
2) Advance 
equality 

Pupils attending reflect the 
diversity of the school and 
population in terms of race, 
gender, disability and socio 
economic status. 

Ensure school activities such as clubs and after 
school clubs to take into account pupil needs 
and access issues.  

 
      School staff Ongoing Records of 

attendance at 
clubs 



Duty Planned Outcome Action: Protected characteristic (Age, 
Disability, Gender, Race, 
Religion/Belief, Sexual 
Orientation, Community 
Cohesion) 

Who’s 
responsible 

When Evidence: 
 

   A D G R R/
B 

S
O 

C  
C 

   

1) Eliminate 

discrimination  
2) Advance 
equality 

Appointments are made in line 
with Equalities and Employment 
legislation 

Ensure that school complies with all 
employment legislation 
Positive statements on job adverts to attract 
broad spectrum of applicants, Diversity on 
interview panel 

       Governing 
body, 
Head 
Teacher 

As 
vacancies 
occur 

Job 

applications  

1) Eliminate 

discrimination  
 

Governors are able to state they 

are aware of their duties 

Ensure, through the drafting and ratification of this 
plan, that all Governors are aware of the Equality 
duties. 

       Governing 
body, 
Head 
Teacher 

Spring 
2018 

Minuted 
meetings 

1) Eliminate 

discrimination  
 

Vacancies attract interest from a 
diverse group of potential 
candidates. 

Promote Governor vacancies with leaflets in 
accessible formats, by involving disabled young 
people / parents in design and specifically 
welcoming applications from disabled 
candidates. Liaising with Governor Support 
regarding Lists of available Governors 

       Governing 
body 

As 
vacancies 
occur 

Record of 
requests for 
accessible 
formats 

1) Eliminate 

discrimination  
Governor appointed Appoint a Governor with responsibility for 

monitoring Equalities 
       Governing 

body 
Spring 
2018 

Minuted 
meetings 

1) Eliminate 

discrimination  
 

All policies (reviewed over time)  
to address the Equality duties 

As polices are reviewed, ensure scrutiny looks for 
areas of discrimination 

       Governing 
body, 
School staff 

Ongoing Revised 
Policies 

1) Eliminate 

discrimination  
2) Advance 
equality 

 

Governors, Staff and Volunteers 

are aware of their obligations 

Ensure that Governor, Staff and Volunteer 
induction gives clear direction that the Equalities 
Policy is to be followed. 

       Head 
teacher 

Spring 
2018 

Induction policy 
revised, 
Systems in 
place 

1) Eliminate 

discrimination  
2) Advance 
equality 

Parents aware of the school's 

commitment and obligation to 

Equalities 

Notify parents of options for increasing access to 
written materials, via website and newsletter 

       Head 
teacher 

Spring 
2018 

Parent Survey 

1) Eliminate 

discrimination  
2) Advance 
equality 
3) Foster good 
relations 

Governors aware of issues 

raised, and help provide 

strategic direction for the school 

in relation to Equalities and 

Community Cohesion.  

Report to Governors termly on Community 
Cohesion issues 

       Head 
Teacher 

Termly  



 

North Nibley School 

Accessibility Plan 

Three year period covered by this plan:  

December 2017 to December 2020 

 

 

Introduction 

The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover 

education.  Since September 2002, the Governing Body has had three key duties towards disabled pupils, 

under Part 4 of the DDA: 

 Not to treat disabled pupils less favourably for a reason linked to their disability; 

 To make reasonable adjustments for disabled pupils so that they are not at a substantial 
disadvantage; 

 To plan to increase access to education to disabled pupils. 
 

This plan sets out the proposals of the Governing Body of North Nibley CE Primary School to increase 

access to education for disabled pupils in the three areas required by the planning duties in the DDA: 

1. increasing the extent to which disabled pupils can participate in the school curriculum; 
2. improving the environment of the school to increase the extent to which disabled pupils can take 

advantage of education and associated services; 
3. improving the delivery to disabled pupils of information which is provided in writing for pupils 

who are not disabled. 
 

It is a requirement that the school’s accessibility plan is resourced, implemented, reviewed and revised as 

necessary. The DFE in January 2012 confirmed the need to review the plan at least once every 3 years. 

Attached is an action plan showing how the school will address the priorities identified in the plan. 

The DDA defines a disabled person as someone who has “a physical or mental impairment which has a 

substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.”  

Physical or mental impairment includes sensory impairments and also hidden impairments.  In the DDA, 

“substantial” means “more than minor or trivial”. “Long-term” means has lasted or is likely to last more 

than 12 months. 

The definition of SEN includes many, but not necessarily all, disabled children: a disabled child has special 

educational needs if they have a disability and needs special educational provision to be made for them in 

order to be able to access the education which is available locally. 



Our vision and values. 

North Nibley CE Primary School is committed to providing the best quality provision for disabled pupils 

and adult members of the wider community. We want to ensure that all children have full and equal 

access to the National Curriculum that prepares them for life beyond school.  The same commitment 

applies to the extended curriculum beyond the school classroom.  The school will work to remove barriers 

in every area of the life of the school and this will be part of the school’s wider commitment to equal 

opportunities. 

It is our intention to involve all staff in the development of the plan.  We hope that all parties will feel a 

sense of ownership of the plan.  The next three years will provide an opportunity to remind staff of the 

three key duties towards disabled pupils and their responsibility to remove barriers to learning for 

disabled pupils. 

Pupil data and school audit. 

Since the school operates an inclusive and open admissions procedure, disabled children will be admitted 

if they meet the same admissions criteria as those children who are not disabled. 

North Nibley CE Primary School has the disadvantage of being over 100 years old .  The site the school 

occupies is sloping and this means that in several areas of the school, there are short flights of steps that 

restrict access.  Corridors are often narrow with congested bottle necks.  Wherever possible, the school 

has already made alterations to the original building to give disabled access even though this might entail 

movement on the outside of the building.   

The school has always enjoyed an excellent reputation locally for the quality of SEN provision.  All of the 

teachers and the team of teaching assistants have considerable skill in terms of both expertise and 

experience in dealing with difficulties across the SEN spectrum.  They deliver appropriate and professional 

support in all areas. 

Consultation 

The Governors have consulted with parents prior to the development of this version of the accessibility 

plan, and actively sought advice from those in the community with disabilities. 

 Management, coordination and implementation. 

The Governing Body is ultimately responsible for the implementation of this plan and reviewing it 

regularly by means of reports from the Head Teacher.  Curriculum issues will be reviewed by the 

Governors’ Teaching and Learning’ Committee and asset management will be the responsibility of the 

Finance and Premises, Health and Safety Committee.  The Chairs of each Committee will report back to 

the termly meeting of the full Governing Body. 

The management and monitoring of this plan must fit in with existing line-management and school 

development planning systems: 

 The needs of individual pupils will be reviewed annually at the SEN Review or if called more 
frequently as the need arises.  The SENCO will liaise with the Head Teacher if further resources 
are required. 

 The Head will review the asset management plan and report to the appropriate committee 

 The Head Teacher will report to the appropriate Governors’ Committee. 



 The plan will be reviewed in July/September each year as part of the Annual School Self Review in 
order for progress to shape the School Development Plan. 

 The Head Teacher will liaise with the Diocese and the Local Authority Planning managers as 
necessary and with our lead consultants when a maintenance or capital project is planned. 

 
Monitoring  
 

We recognise that monitoring is essential to ensure that pupils with disabilities are not being 

disadvantaged, and that monitoring leads to action planning. (Essentials are in Bold type) 

We will monitor 

 Admissions 

 Attainment  

 Attendance 

 Punctuality  

 Effects of pastoral strategies 

 Rewards 

 Sanctions  

 Exclusions  

 SEN Register 

 Setting/groups  

 Extra-curricular activities 

 Homework 

 Selection & recruitment of staff  

 Governing body representation  

 Parents attending consultation meetings 

 Parents’ involvement in the life of the school (representation on PTA, attendance at parents’ 
evenings, in the classroom, school productions, sports day, fetes etc) 

 
Other related school policies 

Equality for disabled pupils is included as an explicit aim in all of the school’s policies and is supported by 

the school’s other policies including: 

 Teaching and Learning 

 Behaviour Policy 

 Admissions policy/criteria 

 School Development Plan 

 School Asset Management Plan 

 SEN policy 

 Exclusions 
 

Getting hold of this plan. 

 The school will make it known in its Prospectus and on the website that the plan is available on 
request and in different formats if required (if sufficient notice is given).  
 

Publications for Guidance 
 

Accessible Schools: Planning to increase access to schools 

for disabled pupils 

Issued to all schools in June 2002 

(DfE Publications) 



Schools Disability Code of Practice Disability Rights Commission (DRC) 

SEN Code of Practice DfE 

DfES Guidance on Inclusive Schooling DfE 

National Curriculum 2000 Inclusion Statement DfE 

DfEE: Access for disabled people to school buildings (BB91) The Stationary Office 

 

Useful telephone numbers: 
 

Disability Rights Commission   0207 828 7022 

DRC Helpline    0845 622  633 

DfE Publications   0845 60 222 60 

Ofsted Publications   020 7510 0180 

QCA     021 8867 3333 

 
Reasonable adjustments - The Whole School Community 

 
The Governors are aware that the legal duty placed upon them requires them to focus on pupils -  
 

 Not to treat disabled pupils less favourably for a reason linked to their disability; 

 To make reasonable adjustments for disabled pupils so that they are not at a substantial 
disadvantage; 

 To plan to increase access to education to disabled pupils. 
 
As part of their commitment to the parents, carers and the wider village community, the Governors will 
give full consideration to adapting the premises and sources of written information, to allow all 
stakeholders to partake in the life of the school, when such adjustments are reasonable, affordable and 
achievable without detriment to their 'core business' of providing an excellent education for children. 
 
 

Accessibility Plan 

This plan covers all three main strands of the planning duty: 
The Governors are committed to: 

1. Improving the physical environment of school for the purpose of increasing the extent to which 
disabled pupils are able to take advantage of education and associated services.  

2. Increase the extent to which disabled pupils can participate in schools’ curriculum. 
3. Improving the delivery to disabled pupils of information which is provided in writing for pupils 

who are not disabled. 
 



Duty Planned Outcome Action: Protected characteristic (Age, 
Disability, Gender, Race, 
Religion/Belief, Sexual 
Orientation, Community 
Cohesion) 

Who’s 
responsible 

When Evidence: 
 

A D G R R/
B 

S
O 

C  
C 

1) Improving the 

environment   
 

To make the school fully 
accessible to those with physical 
disabilities 

To be addressed when needed (no child 
currently at school has a need) (e.g. wheelchair 
users, the need for pencil grips, writing slopes, 
well defined quiet areas) 

       Finance and 
Premises 
Committee 

As needed Trail of 
assessed need 
through 
adaption of 
environment to 
evaluation 

1) Improving the 

environment  
 

To make the school fully 
accessible to those with visual 
disabilities 

Improvements to stairs and steps, threshold 
lines to be renewed 

       Finance and 
Premises 
Committee 

Autumn 
2018 

Step thresholds 

highly visible 

1) Improving the 

environment  
 

To make the school fully 
accessible to those with visual 
disabilities 

Improve signage to toilets and classrooms 
 

       Finance and 
Premises 
Committee 

Summer 
2018 

Signage in 

place 

2) Increase 
participation 
 

Children with disabilities are not 
at substantial disadvantage 

Staff need to be aware that our current inclusive 
practices may need to be modified if a pupil 
with more specific special needs is admitted to 
the school. At such a time, external agencies 
will be invited to staff meetings so that staff can 
meet pupil needs and allow increased 
participation in the curriculum (e.g. wheelchair 
users, the need for pencil grips, writing slopes, 
well defined quiet areas as appropriate) 

       Provision 
and 
Standards 
Committee 

As needed Trail of 
assessed need 
through 
adaption of 
curriculum or 
teaching 
practices, to 
evaluation of 
adaption 

3) Improve 
access to 
information 

Children with disabilities have 
full access to information usually 
provided in writing to non-
disabled pupils 

... for example hand-outs, timetables, 
textbooks, information about school events This 
will include alternative formats such as Braille, 
audio tape and large print and also the 
provision of information orally, through lip 
speaking or sign language, through a 
recognised symbol system or I.C.T. This 
information should also be made available 
within a reasonable time frame and take 
account of the pupils’ disabilities and pupils’ 
and parents’ preferred formats. 

       Provision 
and 
Standards 
Committee / 
Community 
and 
Partnerships 
Committee 

As needed Trail of 
assessed need 
through 
adaption of 
written 
materials, to 
evaluation 

 
 


