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Aim 
To provide a safeguarding induction for newly 

appointed staff, supply staff, school 
volunteers/helpers and students on placement, 

which will raise the awareness of: 
 
• how to recognise indicators of abuse 
• how to report safeguarding concerns about a 

child and to whom 
• safe working practice by adults in school 



Safeguarding 
Safeguarding and promoting the welfare of children is defined 

as: 
• protecting children from abuse and neglect 

• preventing impairment of children’s health or development 
• Ensuring that children are growing up in circumstances 

consistent with the provision of safe and effective care 
 

Undertaking that role so as to enable those children to have 
optimum life chances and to enter adulthood successfully. 

 
Working Together to Safeguard Children (DCSF 2015) 



Categories of Abuse 
• Physical Abuse 

Causing physical harm to a child 

• Neglect 

Persistent failure to meet a child’s needs – physical 

and/or psychological 

• Sexual Abuse 

Involving a child in sexual activity 

• Emotional Abuse 

Persistent emotional ill treatment of a child 

 



Types of abuse and neglect  

 

35. All school and college staff should be aware that 
abuse, neglect and safeguarding issues are rarely 

standalone events that can be covered by one 
definition or label. In most cases, multiple issues will 

overlap with one another.  

 

36. Abuse: a form of maltreatment of a child. Somebody 
may abuse or neglect a child by inflicting harm or by 

failing to act to prevent harm. Children may be abused in 
a family or in an institutional or community setting by 

those known to them or, more rarely, by others (e.g. via 
the internet). They may be abused by an adult or adults 

or by another child or children. 

 



 

 

 

37. Physical abuse: a form of abuse which may involve 
hitting, shaking, throwing, poisoning, burning or 
scalding, drowning, suffocating or otherwise causing 
physical harm to a child. Physical harm may also be 
caused when a parent or carer fabricates the symptoms 
of, or deliberately induces, illness in a child. 



 

38. Emotional abuse: the persistent emotional maltreatment of a 
child such as to cause severe and adverse effects on the child’s 
emotional development. It may involve conveying to a child that 
they are worthless or unloved, inadequate, or valued only insofar 
as they meet the needs of another person. It may include not 
giving the child opportunities to express their views, deliberately 
silencing them or ‘making fun’ of what they say or how they 
communicate. It may feature age or developmentally inappropriate 
expectations being imposed on children. These may include 
interactions that are beyond a child’s developmental capability as 
well as overprotection and limitation of exploration and learning, 
or preventing the child participating in normal social interaction. It 
may involve seeing or hearing the ill-treatment of another. It may 
involve serious bullying (including cyberbullying), causing children 
frequently to feel frightened or in danger, or the exploitation or 
corruption of children. Some level of emotional abuse is involved in 
all types of maltreatment of a child, although it may occur alone. 



39. Sexual abuse: involves forcing or enticing a child or 
young person to take part in sexual activities, not 
necessarily involving a high level of violence, whether or 
not the child is aware of what is happening. The 
activities may involve physical contact, including assault 
by penetration (for example rape or oral sex) or non-
penetrative acts such as masturbation, kissing, rubbing 
and touching outside of clothing. They may also include 
non-contact activities, such as involving children in 
looking at, or in the production of, sexual images, 
watching sexual activities, encouraging children to 
behave in sexually inappropriate ways, or grooming a 
child in preparation for abuse (including via the 
internet). Sexual abuse is not solely perpetrated by adult 
males. Women can also commit acts of sexual abuse, as 
can other children. 



40. Neglect: the persistent failure to meet a child’s 
basic physical and/or psychological needs, likely to 
result in the serious impairment of the child’s health 
or development. Neglect may occur during 
pregnancy as a result of maternal substance abuse. 
Once a child is born, neglect may involve a parent or 
carer failing to: provide adequate food, clothing and 
shelter (including exclusion from home or 
abandonment); protect a child from physical and 
emotional harm or danger; ensure adequate 
supervision (including the use of inadequate care-
givers); or ensure access to appropriate medical care 
or treatment. It may also include neglect of, or 
unresponsiveness to, a child’s basic emotional 
needs. 



Safeguarding Role of School Staff 
Recognise    

 
 

Respond     
 
 

Investigate  x 
 
 

Attempt to resolve x 

 



The signs of child abuse aren't always 
obvious, and a child might not tell anyone 

what's happening to them. 

 
• Children might be scared that the abuser will find 

out, and worried that the abuse will get worse. Or 
they might think that there’s no-one they can tell or 
that they won’t be believed. 

• Sometimes, children don't even realise that what's 
happening is abuse. 

• The effects of abuse may be short term or may last 
a long time - sometimes into adulthood. Adults 
who were abused as children may need advice and 
support. 

https://www.nspcc.org.uk/preventing-abuse/child-abuse-and-neglect/








Talking and Listening to Children 
Do:  

• Be approachable 

• Listen carefully, uncritically  

      and at the child’s pace 

• Take what is said seriously 

• Clarify essential information 

• Reassure 

• Tell the child what will happen next 

• Tell the Designated Senior Lead without delay 

• Record 

 

 

Do Not:  
•  Investigate 
•  Try to resolve 
•  Promise confidentiality 
•  Make assumptions 



Recording 
 

 

• Child’s name and date of birth     

• Date and time of the concern 

• Factual account of what happened, where and who was 
present using the child’s own words 

• Any opinion / interpretation needs to be explained 

• Your response 

• Printed name and signature of person making the record 

• Job title of person making the record 

• Date and time of the record 

 
 



Safe Working Practice 
 

 

 
 
All staff should clearly understand the need to  

maintain appropriate professional boundaries  

in their dealings with young people. 

 

An ongoing culture of vigilance should be maintained  

within schools so that poor or unsafe practice is  

identified at the earliest opportunity. 

 



Safe Working Practice 
 

 

 
 
Key documentation in schools: 
 
• Safeguarding policies (child protection, safer 

recruitment, anti bullying, whistle blowing,         
e-safety and physical intervention) 

• Code of conduct 
• Staff handbook 
 
Seek guidance from the senior leadership team. 
 



Areas of Staff Vulnerability 
 

 

 
 
• Physical contact 

• Control and physical intervention  

• Communication with a child, including e-safety 

• Intimate/personal care 

• One to one situations  

• Relationships 

 

 

 

 



Allegations Management 
This should be used in respect of all cases in which it is 
alleged that a person working or volunteering with 
Children has:- 

• Behaved in a way that has harmed a child, or may have harmed a 
child; 

• Possibly committed a criminal offence against or related to a child; 
or 

• Behaved towards a child or children in a way that indicates they 
may pose a risk of harm to children.  
 
– Seek Early Advice – don’t investigate alone. 
– Involve Governors if against HT 
– Working Together 2010 Appendix 5. 

 
 

 
 

 

 

 

 

  



Key Principles 
 

The welfare of the child is paramount. 

Staff should: 

• Be responsible for their behaviour   

• Avoid conduct which would raise concern 

• Work in an open and transparent way 

• Discuss concerns / take advice from a senior member of staff  

• Apply the same professional standards regardless culture disability 
gender, language racial origin religious belief / or sexual identity.   

• Monitor and review practice  

• Follow guidance 

 

 

 
 

 

 

 

 

  



Further Information 
Available on the Gloucestershire Safeguarding 

 Children Board website www.gscb.org.uk  
 

• Safeguarding Handbook 

• South West Procedures 

• Female Genital Mutilation – Leaflet 

• Child Sexual Exploitation – Screening Tool 

• Escalation Policy 

 
 

 

 

 

 

  

http://www.gscb.org.uk/


• Administration of medicines, 
• Allegations against staff,  
• Anti-discrimination 
• Attendance 
• Behaviour,  
• Bullying, including cyber-bullying 
• Curriculum Policies (Drug Education, PSHE, P.E., Sex & Relationship 

Education, Science, Collective Worship)  
• Disclosure and Barring Service checks (D.B.S.) 
• Educational visits 
• Computing and E-Safety, including staff use of mobile phones 
• First Aid 
• Health and safety (pupils’) 
• Intimate care 
• Parental concerns and Complaints,  
• Physical intervention 
• Risk Assessment, 
• Safer Recruitment 
• School security 
• SEND 
• Staff Behaviour Policy / Code of Conduct 
• Teaching and Learning, 
• Visitors 
• Whistleblowing,  

 



Lanyards 



Lanyards 



Lanyards 
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Maintaining a safe culture 
in our school 

 

• Never think you have done enough in 
terms of a safe culture. 

• Always believe it could happen here 

• Keep safeguarding high on everyone’s 
agenda 

• Never rely on any one process to keep 
children safe. 

 








